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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

JANKI DEVI MEMORI AL COLLEGE

Name of the head of the Institution

Prof. Swati Pal

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 01125787754
Mobile no. 9811276744

Registered Email

princi pal @dm du. ac.in

Alternate Email

info@dmdu.ac.in

Address Sir Ganga Ram Hospital Marg,
City/Town O d Rajinder Nagar

State/UT Del hi

Pincode 110060

2 Institutional Status




Affiliated / Constituent Constituent
Type of Institution Wonen
Location Ur ban

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director

SHI LPA CHAUDHARY

Phone no/Alternate Phone no.

+919311130974

Mobile no.

9311130974

Registered Email

igac@dmdu. ac.in

Alternate Email

schaudhary@dm du. ac.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://jdmdu. ac.in/agar. htm

4. Whether Academic Calendar prepared dur
the year

ing Yes

if yes,whether it is uploaded in the institutional we
Weblink :

bsite:
http://jdm du. ac.in/pdf-2019/ Col | ege-
Cal endar - 2019- 20. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AaEEalEET Period From Period To
1 B++ 2.76 2017 12- Sep- 2017 11- Sep- 2022

6. Date of Establishment of IQAC

12-Jan- 2015

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by Date & Duration Number of participants/ beneficiaries
IQAC
Wor kshop for the non- 20- Nov- 2019 37
teaching staff 1
Nat i onal webi nar 25- Apr - 2020 390
1



http://jdm.du.ac.in/aqar.html
http://jdm.du.ac.in/pdf-2019/College-Calendar-2019-20.pdf
http://jdm.du.ac.in/pdf-2019/College-Calendar-2019-20.pdf

Nati onal webi nar 06- May- 2020 185
1

Nati onal webi nar series 11- May- 2020 132
5

Nat i onal webi nar 13- May- 2020 200
1

Nat i onal webi nar 18- May- 2020 262
1

I nt ernati onal Webi nar 04- Jun- 2020 405
1

Wor kshop 15-Jun- 2020 195
1

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Janki Devi Sal ary G ant UuGC 2019 222195000
Menori al 365
Col | ege
Dr. Anupana Travel G ant UGC 2019 245806
Raj put 365
Janki Devi Non- Sal ary UcC 2019 2780000
Menori al G ant 365
Col | ege
Janki Devi Sal ary Grant ucC 2020 94400000
Menori al 365
Col | ege
Janki Devi Non- Sal ary ucC 2020 6000000
Menori al G ant 365
Col | ege
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 3
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/8513_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/8513_Special_Status.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/8513_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/8513_Minutes.pdf

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Held regular | QAC neeti ngs.

2. Followi ng Audits were conducted: a. Audit of the Administrative office and
Accounts office, b. First External Academic Audit, c. Green Audit.

3. Several Skill Enhancenment Programmes conducted for students, teaching and non-
teaching staff.

4. Ensured feedback fromall stakeholders (students, parents, nonteaching staff,
enpl oyers) and Self Assessnent formfilled by faculty

5. (a) Creation of online fornms for streamining the conpilation of information
for AQAR. (b) Creation of official email-ids for staff and students

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes
Wast e managenent to be rmade nore Done
ef fective
Ref ur bi shing of the staff room by Done

addi ng new furniture and a pantry.

Reconstruction of the approach road Done
| eading towards the sports field with
channel s to recharge ground water.

Enhancing the facilities in the gym Done

Renovation of existing infrastructure. Done

Si gning MOUs with nearby governnment Not done (schools and col | ege under
schools for sports training of their | ockdown)

students as a part of CSR activities to
be conducted by the departnment of

Physi cal Education of JDMC

Setting up a new conputer lab to Under way (del ayed due to | ockdown)
accommodat e t he additi onal nunber of
students who will be joining the

col | ege under EWS category from 2019.

Starting an acadenic e-journal, Under way
Per specti ves.

Initiating the annual D stinguished Done
Speaker Series, of which one lecture



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/8513_Contribution.xlsx

will be in the nmenory of the college
founder under the title of 'Brij Kishan
Chandi wal a Legacy Lectures.

To mark sixtieth year of JDMCs

exi stence, the college planned

conpi l ation and publication of a coffee
tabl e book (with I SBN) cel ebrating the
heri tage and highlighting the nonentous
occasions that occurred in the |ast
sixty years of the college’ s existence.

Conpl et ed

View File

14. Whether AQAR was placed before statutory
body ?

Yes

Name of Statutory Body

Meeting Date

Gover ni ng Body

03- Dec- 2020

15. Whether NAAC/or any other accredited
body(s) visited IQAC or interacted with it to
assess the functioning ?

16. Whether institutional data submitted to
AISHE:

Yes

Year of Submission

2020

Date of Submission

26- May- 2020

17. Does the Institution have Management
Information System ?

Yes

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

? The entire adm ssion process of
students is fully conputerised. ? The
process of fee paynent for all students
is fully digitised. The link for the
paynent college fee is provided bel ow
htt ps://paynents. bill desk. conf bdcol | ect
/ pay?p1400p215 ? At the conmencenent of
each academ c senmester, tinmetables are
made avail abl e on the coll ege website.
? The coll ege website is upgraded to
provi de information about the
institution to all stakehol ders
curricular activities |ike attendance
of students, internal assessment,
timetabl es, departnental sem nars and

| ectures, extracurricular activities of
societies as well as online fornms for
vari ous processes are managed through
the website. ? The online process of
sel ecting Skill Enhancing Courses (SEC)



https://assessmentonline.naac.gov.in/public/Postacc/Quality/8513_Quality.xlsx

and Generic Elective Courses (GEC) has
been nmade userfriendly for students. ?
Mont hly and senesterw se attendance of
each student is uploaded on the college
website, which students and their
parents can access. ? Interna
assessnent is al so uploaded on the
col l ege website and can be accessed by
students. ? Distribution of provisional
certificates to students is done

t hrough the online node. ? Elections to
the Students Union are al so held
online. ? Registration for adm ssion to
the hostel is done through a |ink

provi ded on the coll ege website:

www. kri shnahostel jdnt. org.in/hns ? Many
cl assroons are al so provided with

audi ovideo facilities. ? The online
process of collecting feedback from
students, alummi, parents, nonteaching
staff and enployers is upgraded. Some
of the links are: http://vyontafe.conij
dncforns/ stul ogi n. php http://vyontafe.c
om j dntf or ms/ Nont eachi ng/ | ogi n. php ?
The sel fassessnent formis also filled
online by the faculty. The link is: htt
p://vyontafe. com jdncforns/ FORM t eacher
| ogi n. php ? The process of

gri evanceredressal is student friendly.
Students have been provided a |ink on
the coll ege website, through which they
can directly contact the Principal and
di scuss any problem The link is: http:
/ I vyontafe. cont jdncforns/ student _grieva
nce form? The Col | ege uses Digital
Sign board (LED Board) and Public
Announcenent Systemto share

i nformation regarding coll ege events
and university notifications. ?
Paynments and payslips are nmanaged
digitally through the PFMS portal. ?
The Coll ege uses online portals Iike
CPPP for tenders and GeM for daily
purchase. ? The Library has access to
eresource that are subscribed by the
Del hi University Library System It

al so subscribes to NList, |INFLIBNET. It
is fully automated using Libsys
software. Bibliographic database of
books and journals is also maintained
and can be accessed through OPAC, in
the library. ? The Coll ege nade GSuite
available to its stakehol ders by
institutionally registering with
Google. ? The |1 QAC created online forns
to stream ine the process of
conmpi l ation of the AQAR The M S has

al so been useful in nmanaging the




chal | enges brought in by the COvI D19
pandem c: ? The institution purchased
Zoom handl e to facilitate online
nmeetings as well as hol di ng webi nars
and col |l ege events. ? The entire
process of teaching learning shifted
into the online node. Teachers used
platfornms |i ke Google Meet, Skype and
Zoomto hold | ectures and conduct
internal tests and assignnents. ?
Faculty nmenbers used emails to share
study material with students through
the creation of shared departnental
enmai | addresses. Eresources shared by
teachers were upl oaded weekly on the
specially created ‘elearning’ tab on
the coll ege website.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

JDMC is affiliated to the University of Delhi and follows its academ ¢ cal endar
and curriculumfor undergraduate and graduate studies. The curriculumis
revised at regular intervals, JDMC faculty nenbers contribute to curricula as
nmenbers of Board of / Committees for syllabus revision and pl anni ng. (See
annexure for details) See the college website and prospectus for syllabus
(http://ww. du. ac.in/du/index. php?page=syllabi). JDMC faculty is well qualified
and efficient; tinme tables are nade and distributed in a tinely fashion to
ensure efficient curriculumdelivery. Classes begin fromthe first day of the
academ c session. Students choose their optional papers, GEC and SEC courses in
advance. Orientation programes are held to hel p students choose the right
paper in each senester. The objectives of the course are discussed at |ength at
the onset. The tutorials begin after two weeks of classes. Students are
assessed on the basis of md-term exans/class projects and assignnents. Severa
i nnovati ve met hods have been undertaken for effective curriculumdelivery. Some
of themare: ¢« Mentoring systemis followed by JDMC. ¢ Student-faculty neetings
are held regularly which enable students to air their grievances relating to
acadenmics, infrastructure, canteen or interpersonal issues. ¢ Renedial classes
are organi sed for slow | earners or those students who may have mi ssed cl asses
due to sports commitnents or illness. ¢ Project Based Learning is an effective
and student friendly tool to assess students. Students are assigned projects on
a topic of their choice. ¢ Internships, educational excursions, field trips and
i ndustrial trips are organised to help students to understand the real -world
envi ronment and devel op soft skills. They provi de val uabl e experienti al
| earning. (See 1.3.2) ¢ Filnms/ videos, business ganes, quizzes, group
di scussions, and brainstorm ng sessions held to enhance critical power of
students. ¢ Theatre has been used as a technique in the teaching -1earning
process. Students learn the process of creating and performng a dranmatic
script & critically examne texts through performances. ¢ Seminars and
conferences are organi sed regularly by departnents to engage students' interest
in different aspects of their subjects. Fifty lectures by lum naries in various
fields were delivered under the Distinguished Speaker Series this year. -«
Mental wellbeing is crucial to the |earning process. Counselling sessions are




organi sed for students, faculty and staff. ¢« The semester exans are conducted
snmoot hly and efficiently. ¢ Mathemati ca, Maxima, C++, software |ike Latex and R
are used to help students integrate concepts and enhance their presentation,
docunentati on and data anal ytical skills. ¢ Students also learn skills |ike
translation and creative witing in Skill Enhancenent Course (SEC) offered in
B.A. Programme. This year a m xed process of physical and online teaching has
been foll owed due to the Covid pandenic. JDMC faculty responded dynanmically to
the unprecedented situation created by pandem c and | earnt & adopted new
nmet hods of teaching. ICT and Multi- Media techniques |ike- Google classroom
Googl e Meet, Mcrosoft Ofice have been used by faculty menbers for teaching
pur pose. Assignments have been taken online during the | ockdown period. JDMC
has a well- stocked library with print and e resources.
1.1.2 — Certificate/ Diploma Courses introduced during the academic year
Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
UNLOCKI NG NA 01/ 09/ 2019 100 Thi s Thi s
DEVEL OPNVENT cour se cour se
FINANCE in c i ncul cates i ncul cat es
ol I abor ati on research and research and
wi t h CENTER anal yti cal anal yti cal
FOR skills ampng skills anobng
FI NANCI AL AC students students
COUNTABI LI TY that help in that help in
(CFA) both their e both their e
Econoni cs npl oyability nployability
Depart nent and entrepre and entrepre
neur ship neur shi p.
TRAVEL AND NA 01/ 11/ 2019 100 Focuses on Know edge
TOURISMin c enplyability provi ded:
ol I aborati on t hrough Fundanent al s
wi t h DACEE, Travel and of Travel
UNI VERSI TY Tourism and Tourism
OF DELHI I ndustry by Types of
H story provi di ng Travel ,
Depar t nent themw th Types of
know edge Touri sm
rel evant to Tourism Dest
the industry i nati ons,
in respect Rol e of
of Travel Travel and
Tourism Tourism
Agenci es, Agenci es and
their ot her
operation, o related Orga
rgani sation, ni sati ons,
managenent , Tourism
fi nanci ng, Managenent ,
mar ket i ng Air Tariffs
and product and
devel opnment. Ticketing, A
cconmmodat i on
etc.
Prati bha: NA 04/ 08/ 2019 160 NA To provide
Centre for basi c
Foundati on Know edge




Cour se has
conpl et ed
the third
bat ch of

f oundat i on

cl asses for

conmpetitive

exans

NSE- NA
ACADEMY
CERTI FI ED
CAPI TAL
MARKET
PROFESSI ONAL
(NCCWP) in c
ol | aboration
with
Nat i onal
St ock
Exchange
(NSE)
Economi cs
Depart nent

YOGA NA
certificate
, Depart ment

of
Phi | osophy

01/ 08/ 2019 100

16/ 09/ 2019 300

Thi s
cour se
creates self
- enpl oyabi | i
ty or entrep
reneuria
skill's anobng
students. As
this course
i ncul cates
i nvest ment
skills anobng
st udent s.

f ocuses on
enpl oyabi it
y

about
i mport ant
t opi cs
related to
exam nati ons
and ori ent
student s

t owards sel f-

st udy.
Topi cs for
| ectures
wer e
sel ected
keeping in
mnd the
gener a
st udi es
conponent of
vari ous
conpetitive
exans.

Thi s
cour se
creates self
-enpl oyabi | i
ty or entrep
reneuri al
skills anbng
students. As
this course
i ncul cat es
i nvest ment
skills anpng
st udent s.

f ocuses on
skill
devel opnent .

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

NIl

NI L

Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

BA

PCLI TI CAL SCI ENCE

21/ 07/ 2019

BA

SANSKRI T

21/ 07/ 2019




BA SOCI OLOGY 21/ 07/ 2019
BCom PROGRAMVE 21/ 07/ 2019
MCom COMVERCE 21/ 07/ 2019

VA ENGLI SH 21/ 07/ 2019

VA HI NDI 21/ 07/ 2019

VA PHI LOSOPHY 21/ 07/ 2019

VA POLI TI CAL SCI ENCE 21/ 07/ 2019

VA SANSKRI T 21/ 07/ 2019

BA PROGRAMVE 21/ 07/ 2019
BCom COVMVERCE 21/ 07/ 2019

BA ECONOM CS 21/ 07/ 2019

BA ENGLI SH 21/ 07/ 2019

BA HI NDI 21/ 07/ 2019

BA H STORY 21/ 07/ 2019
BSc MATHEMATI CS 21/ 07/ 2019

BA PHI LOSOPHY 21/ 07/ 2019

VA H STORY 21/ 07/ 2019
MSc MATHEMATI CS 21/ 07/ 2019

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year
Certificate Diploma Course
Number of Students 187 Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Engl i sh Departnent —
Soft Skills (Senester |11
SEC) Hi ndi Depart nent
-Short termcourse in
Translation, in
col l aboration with
Bhartiya Anuvad Parishad

30/ 07/ 2020

53

HDFE Departnent - Life
Skil'l Education (Skill
Enhancenent Course)

20/ 07/ 2020

54

HDFE Depart nent - POCSO
wal kat hon

17/ 11/ 2019

50

HDFE Departnent - An
interactive session on
Medi a and Gender
(Webi nar)

18/ 05/ 2020

100

HDFE Departnent - Dance
for Kkindness

17/ 11/ 2019

60

HDFE Departnment -
Denystifying Disability

21/ 01/ 2020

31




and | ncl usi on

Webi nar on ‘ Negoti ating
CGender, Space and
Vi ol ence: VWhat Lock down
neans for Rights and
Freedom

HDFE Departnment Joy of 01/ 10/ 2019 67
G vi ng Week
HDFE Department - 24/ 09/ 2019 97
Screening for Anaem a
HDFE Departnent - Tal k 03/ 09/ 2019 31
on Child Rights
HDFE Depart nment - 26/ 06/ 2020 187

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

MUN as O ficial Canpus
Ambassador , e
' Exbl oggi ng' « ' Youth
Enpower nent

BA COC - SOCI AL MEDI A 1
MARKETI NG PART TI ME JOB
| NETRNSHI P | N GURGAON
BCom ‘Fi nanci al Techni cal 1
Anal ysi s Tradi ng Strategy
Devel opnent’ .
BCom BUSI NESS DEVELOPNENT 1
SALES | NTERNSHI P | N DELHI
AT M SE EN PLACE
BCom Fi nanci al Markets 1
Techni cal Analysis Charts
Interpretation &
Techni cal Trading
Strategy Devel oper
| ntern/ Trai nee
BCom SOCI AL MEDI A MARKETI NG 1
WORK FROM HOVE JOB
| NETRNSHI P AT SWOT
RELOQADED
BA The Crazy Partner 1
BA Sevenkosnps 1
BA Skill Genic” Acadeny 1
BA The Wbodwar d Jour nal 1
BA " Zul enent s’ as Content 1
Witer, 'International

View File

1.4 — Feedback System



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/8513_Value_added_courses_1609329417.xls
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/8513_Projects_undertaken_1608908134.xls

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Feedback nechani sms have been incorporated for the overall devel opment of the
institution. Students, teachers, enployers, alummi, and parents are the

i nportant stakeholders in this process. Feedback taken fromthe stakeholders is
conpil ed, scrutinised and utilized, to inprove the overall devel opnent of the
institution. Miultiple nodes are used for students’ feedback, |ike the nonthly
student faculty meetings and the feedback formthat is filled at the end of the
term The feedback taken is used to inprove the |earning and overal

devel opnent of students. Students and parents can contact the faculty nmenbers
to discuss any relevant matters during the contact periods. Infrastructure
related i ssues such as canteen facilities, drinking water, washroons,

cl assroons and other building infrastructure etc are addressed pronptly and a
conmplaint register is maintained to ensure tinely redressal of such grievances.
Feedback is analysed by the Principal, who seeks inputs fromthe adm nistrative
staff in the Monday norning neetings. The Student Union office bearers are an
integral part in this over all feedback process they act as a |link between the
staff and the students. Internal audit nechanism also serves as a kind of
feedback. Kindly see the |link for feedback reports- https://drive. google.conidr
i vel fol der s/ 1xpwsr FeVcuSr kss2Ei _OyRpCZ_ReYft u?uspshari ng

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA B. A (H) 60 1152 76
Engl i sh
BA B. A (H) 60 591 42
Econoni cs
BCom B. Com ( Hons) 152 1201 208
BA B. A. (Prog) 255 1893 366
BCom B. Com 102 1414 100
BA B. A. (H Hi ndi 51 387 74
BA B. A (H) 85 581 110
H story
BSc B. Sc. 110 571 84
Mat hemat i cs
BA B. A (H) 34 302 30
Phi | osophy
BA B. A (H) 102 849 83




Pol . Sci ence |

View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 3070 200 141 Ni Tl 141

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
141 136 32 30 Nill 16

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Janki Devi Memorial college has a mentor-mentee system that was formally started in 2018-2019. Under this
system for the year 2019-2020, around 23 students are being allocated to each faculty member and intent is to
provide academic support and career counseling. The faculty members regularly interact with students to gauge
their intellectual acumen and to help them with making good career choices and encourage them to pursue their

interests. There are other modes of mentoring that are also used to provide sustained mentoring in all spheres of
academic life, in addition to a formal mechanism like the mentor-mentee system. These include the Student-
faculty meetings that are held regularly by all departments in every semester to provide effective and immediate
resolution of students’ queries and grievances. This too can be looked at, as a semi-formal channel for
immediate redressal of student issues, as all these meetings are recorded and efforts are made to immediately
resolve issues. Since pandemic crisis that arose last year, faculty members have made their presence via online
platform to constantly support their students with their studies and provided moral support throughout. Contact
periods have been officially provided in each timetable to ensure extra assistance and help beyond the schedule
lectures. Some departments also organized parents-faculty meet for effective mentoring of the students. LINK
OF MENTOR-MENTEE LIST:
https://drive.google.com/file/d/1A_vedVrmKLsdYyodS10-4NelRHVaTREXx/view?uspsharing

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution
3070 141 21.7: 1

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D

169 67 102 Ni Il 49

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/8513_Demand_ratio_1608798213.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/8513_ict_tools_1608888438.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/8513_e_resource_1608888933.xlsx

receiving awards from
state level, national level,
international level

fellowship, received from
Government or recognized
bodies

2019

Dr Rajni Bal a
Anur agi

Assi st ant
Pr of essor

W t he peopl e
recogni sed body

2020

Vandana Madan

Associ at e
Pr of essor

Uni versity of
Muenst er , Ger many,
Certificate of
Recognition for
i mpl ement ati on of
t he Byst ander
I ntervention
Programme , RI SE at
JDMC

2019

Dr. V. Raj yal akshm

Assi st ant
Pr of essor

| CSSR
Fel | owshi p- - Maj or
Resear ch proj ect
sanctioned by | CSSR
(M nistry of Human
Resour ce
Devel opnent ), New
Del hi .

2019

Dr. Rajshree
Chandr a

Associ at e
Pr of essor

Fel | owship from
the Institute for
Hurman Sci ences,
Vi enna

2020

Ms. Nirmal a
Mur al i dhar

Associ at e
Pr of essor

“Inspiring Wnen
— Special Award —
Communi ty
Sensitisation and
Qutreach”, in the
first edition of
I nspirati onal
d obal Wnen Awards
— 2020, received
from MVesrse Live
and Bhoopal Mt eam

2020

Ms. Nirmal a
Mur al i dhar

Associ at e
Pr of essor

A menmento was
presented by Centre
for Sight

2019

Dr. Shil pa
Chaudhary

Assi st ant
Pr of essor

1st Position in
the Oral Paper
Presentation
Sessi on

2020

Dr. Swati Pal

Pr of essor

Vi ce President,
| ACLALS (I ndian
Associ ation for

Commonweal t h
Literature and

Language Studi es)

2019

Dr. Swati Pal

Pr of essor

VCs Nom nee,
Member, Misic
Cour ses Admi ssi on
Comm tt ee,




Uni versity of Del hi

2020 Dr. Swati Pal Pr of essor Menber of
Executi ve
Conmi ttee, |ndian

Associ ation for
Studies in
Australia

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BCom 504 Il Year 12/ 06/ 2020 27/ 10/ 2020
BA 518 [l Year 12/ 06/ 2020 20/ 11/ 2020
BA 510 [l Year 12/ 06/ 2020 02/ 11/ 2020
BA 529 Il Year 12/ 06/ 2020 21/ 11/ 2020
BA 516 [l Year 12/ 06/ 2020 20/ 11/ 2020
BA 501 [l Year 12/ 06/ 2020 28/ 11/ 2020
BA 511 11 Year 12/ 06/ 2020 20/ 11/ 2020
BA 526 [l Year 12/ 06/ 2020 27/ 11/ 2020
BA 527 [l Year 12/ 06/ 2020 21/ 11/ 2020
BA 530 11 Year 12/ 06/ 2020 07/ 11/ 2020
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Uni versity of Del hi has a provision of 25 nmarks for continuous interna
assessnent in each paper, a rule that is followed by JDMC because it is a
constituent college of the University. Students are thus assessed on a
conti nuous basis. Keeping the broad guidelines of the university in mnd, our
teachers have the liberty to choose how they wi sh to assess the students
continuously. The student progress is nonitored through project subni ssions,
presentations, quiz, assignnments, role plays, workshops, reports and wite ups
on field visits etc. Frommnid March 2020, the classes and Cl E are conducted
online due to the COVID 19. Efforts are nade by faculty to return assignnents,
tests, tutorials, projects etc. after evaluation in tine. The interna
assessnent for academ c year 2019-2020, is done strictly as per the University
gui delines. Werever need is felt, students are given an opportunity to inprove
and re-submit their work for re-assessnent. In special cases, retests are also
al l owed for students who missed tests due to reasons |ike nedical issues.
During odd senester, Qut of 25 marks, 5 marks are assigned for attendance as
per the University guidelines, thus nmeking attendance an inportant conponent of
i nternal evaluation process. A mninmmof 66.6 attendance is required as per
the University rules. Students failing to score 66.67 in attendance are marked
zero (0) out of five (5). Keeping in viewthe difficulties of present covidl9
situations, during even senester, only one conponent of internal evaluation
i.e. internal assignment is adhered in accordance to the University guidelines.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/8513_Honours_recieved_1608829747.xls
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/8513_Evaluation_1608897654.xlsx

words)

The academ c cal endar issued by the University includes the cal endar for the
conduct of examinations (provided by the University) and being an affiliated
college, the sane is followed by the institution for snooth working of the
col |l ege. The date-sheet for the theory external exans is also sent by the
University. It is prepared nmeticulously to avoid any cl ashes between papers.
The same is adhered to by the institution. The dates for the interna
assessnent for every subject are fixed keeping in mnd the curriculumand the
student s understandi ng of the subject. In-house exam nations are conducted on
regular basis. In addition to this, if a student needs extra help, renedial
cl asses are conducted by teachers according to the students’ requirenents. Due
to the COVID 19 pandemic and the resultant Lockdown and the disruptions, the
exam nations coul d not be conducted as per the schedule. The University
announced changes in the Academ c Cal endar. The date of dispersal of classes
for the Even Senester was extended to 18th May 2020 and the eval uation of
Internal assessment and ot her exanination work was to be conpleted by 12th June
2020. The exam nations were postponed and were conducted post 30th June 2020.

The University notification for extension of even senester dated 28th April
2020 is available at the link- http://du.ac.in/du/index.php?mact News, cntnt 01, de
tail,OcntntOlarticl ei d26795cnt nt O1lr et urni d83 The ori gi nal Acadeni ¢ Cal endar
2019- 2020 is available on the University portal at the follow ng Iink-
http://ww. du. ac. i n/ du/ upl oads/ 29032019 Acadeni c_Cal endar. pdf The revi sed
Academ ¢ Cal endar 2019-2020 is avail able on the University portal at the
following Iink- - University of Delhi (du.ac.in)

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://wwmv. du. ac.in/du/index. php?page=syl | ab
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination

501 BA B. A 209 209 100%
(Prog.)

511 BA B. A (H) 46 46 100%
Engl i sh

516 BA B. A (H) 78 78 100%

H ndi
526 BA B. A (H) 41 41 100%
Phi | osophy

529 BA B. A. (H) 19 19 100%
Sanskri t

510 BA B. A (H) 47 47 100%
Economni cs

518 BA B. A (H) 76 76 100%
H story

527 BA B. A (H) 86 86 100%

Pol . Sci ence



http://www.du.ac.in/du/index.php?page=syllabi

530 BA B.A (H 43 43 100%
Soci ol ogy
504 BCom 141 141 100%
B. Com ( Hons)
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

http://jdmdu.ac.in/jdnec-forn student -f eedback-report. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Proj ects 730 JDMC 120000 62700
sponsored by
the University
I nterdiscipli 730 JDMC 40000 0
nary Projects
Interdiscipli 540 JDMC 30000 30000
nary Projects
Interdiscipli 330 JDMC- | QAC 30000 30000
nary Projects Research Centre
M nor 365 JDMC 15000 15000
Proj ects
M nor 365 JDMC 60000 30000
Proj ects
M nor 900 JDMC 30000 30000
Proj ects
M nor 540 TLC, 350000 175000
Proj ects Ramanuj an
Col | ege,
Uni versity of
Del hi under
PMVWNMIT schene
of Mnistry of
Educati on
Maj or 450 | CSSR 800000 320000
Proj ects
Maj or 1095 JDMC 30000 30000
Proj ects
View File

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/8513_Pass_percentage_1608797290.xlsx
http://jdm.du.ac.in/jdmc-form/student-feedback-report.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/8513_Research_Fund_1608959507.xls

Technol ogy and Met hods
for online Sanskrit
Teachi ng

Depart nent of Sanskrit

22/ 05/ 2020

MS- EXCEL: Basi cs and
| nt er nedi ate

Depart ment of Mathematics

09/ 05/ 2020

Producing Quality
Resear ch

Web Content Licensing | QAC 06/ 05/ 2020
Wonen and Ci nema Departnment of English 05/ 05/ 2020
Preventing Plagiarism | QAC 25/ 04/ 2020

Recent Devel opnent in
Capi tal Market

Depart nent of Commrerce

28/ 02/ 2020

Gover nance Structure of
Conpani es in India:
| ssues and Sol utions

Departnent of Political
Sci ence

12/ 02/ 2020

Wor kshop on Physi cal
Theatre

Bar dol at or s

17/ 09/ 2020

Shakespeare in Gernany
and the Invention of
Politics and Re-inventing
Shakespeares Magi c: Misic
and Media in the
Reception of A M dsumer
Ni ghts Dream

Depart ment of English

12/ 09/ 2019

Meet the Authors:
Devapriya Roy and Sai kat
Maj undar

Department of English

05/ 09/ 2019

Wor kshop on Physi cal
Theatre

Depart nent of English

04/ 09/ 2019

Usi ng RTlI - Exercising
the Right to Question

Depart nent of English

04/ 09/ 2019

Transl ati on and the World

Departnment of English

20/ 08/ 2019

Graphic Fiction

Depart nent of English

25/ 07/ 2019

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee

Awarding Agency

Date of award

Category

Sensitisation
and Qutreach

Visiting Raj shr ee I nstitute of 01/ 03/ 2020 I nt ernati onal
Fel | owshi p (1st Chandr a Human Sci ences
March, 2020 - ('YW, Vienna.
31st May, 2020)

I nspiring Ni rmal a MWer se Live 08/ 03/ 2020 “Inspiring
Wnen - Speci al Mur al i dhar and Bhoopal M Wnen — Speci al
Awar d - t eam Awar d —
Conmuni ty Conmmmuni ty

Sensitisation
and Qutreach”,
in the first
edition of
| nspirational
d obal Wonen
Awar ds — 2020




View File

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NI L NI L NI L NI L NI L Nl
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 2 1

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded
NI L Nill
3.3.3 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Commer ce 3 0
Nat i onal Economi cs 1 0
Nat i onal Engl i sh 1 0
Nat i onal Hi ndi 7 0
Nat i onal Political Science 2 0
I nt ernati onal Commer ce 2 3.35
I nt ernati onal Economi cs 1 0
I nt ernati onal Engl i sh 2 3.68
I nt ernati onal HDFE 1 0
I nt er nati onal Mat hemat i cs 1 0. 58

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Engl i sh 5
H ndi 5
Hi story 2
Political Science 3

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the
Paper

Name of
Author

Title of journal

Year of
publication

Citation Index

Institutional

affiliation as

mentioned in
the publication

Number of
citations
excluding self
citation



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/8513_Awards_won_1608964503.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/8513_journals_notified_on_UGC_1609316879.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/8513_Books_and_Chapters_1609393245.xlsx

Del hi Raj shr ee The Wre 2020 Janki Nill
El ecti on Chandr a Devi
Vi deo Menori al
Makes it Col | ege,
Cl ear the Uni versity
BJP Wants of Del hi
to Harvest
Your Hat e,
Not Your
Love
An (Un)E Raj shr ee The Wre 2020 Janki Ni |l
nl i ght ened Chandr a Devi
Sadhgur u Menori al
in King Col | ege,
Modi s Uni versity
Cour t of Del hi
I ndias A Raj shr ee The Wre 2020 Janki Nill
ut o- | rmune Chandr a Devi
Di sorder: Menori al
The Gap Col | ege,
Bet ween Uni versity
Law and of Del hi
Rul e of
Law
An Tri sha Test Eng 2020 Amty Nill
Anal yti cal Jolly i neering School of
Study on | and Economi cs,
nfl ati onar Managenent Arity Univ
y Expect at ersity,
ions with Noi da
Ref er ence
to
Evi dences
fromthe
Vor | d
The 2020 Nil I
Fl aned Deepshi kha | Prabuddha Uni versity
Di chot ony Shabhi Bhar at a of Del hi
of Durga-M
ahi shasura
© An
Advaitic
Post scri pt
The G obal | 2020 Nill
H story of |Deepshi kha |ntellectua Uni versity
the Arthas Shabhi | History of Del hi
hastra: So
vereignty
and Sacred
Law in
Anci ent
I ndia (Boo
k-revi ew)
Advait a Book 2020 Nill
and the Po |Deepshi kha Title: Uni versity




ssibility Shabhi Rel evance of Del hi
of a Post - of Indias
Western In Anci ent
ternati ona Thi nki ng
I to Contenp
Rel ati ons orary
Theory Strategic
Real ity
Edi ted by
Arvind
Gupta and
Arpita
Mtra
Publ i sher:
Aryan
Books ( New
Del hi)
Sufism 2020 0 Ni |l
A Theoreti |Deepshi kha | Publ i sher Uni versity
cal Interv Shahi - Rowman of Del hi
ention in and Little
G obal I nt field
ernati onal (London
Rel ati ons and New
Yor k)
For egrou All 2020 0 Nill
ndi ng the |Deepshi kha [Azi muth: A Uni versity
Conmpl exi ti Shabhi Journal of of Del hi
es of a For ei gn
Di al ogi c Pol i cy and
Appr oach Peace
to d obal
Internatio
nal
Rel ati ons
I ndi as Raj shr ee Book 2020 0 Janki Nill
For est Chandr a Title: Devi
Ri ghts Human Menori al
Act : Rights in Col | ege,
Ri ghting i I ndi a Uni versity
ndi genei ty Edi ted by of Del hi
, Sat vi nder
subverting Juss
property Publ i sher:
Rout | edge
(London
and New
Yor k)
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
An Trisha Test Eng 2020 Nill Nill Amity



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/8513_Bibliometrics_1609330741.xlsx

Anal yti cal Jolly i neering School of
Study on | and Econom cs,
nfl ati onar Managenent Armity Univ
y Expect at ersity,
ions with Noi da
Ref er ence
to
Evi dences
fromthe
Vor | d
I ndias A Raj shr ee The Wre 2020 Ni Il Ni Il Janki
ut o- I nmune Chandr a Devi
Di sorder: Menori al
The Gap Col | ege,
Bet ween Uni versity
Law and of Del hi
Rul e of
Law
An (Un)E Raj shr ee The Wre 2020 Nill Nil | Janki
nl i ght ened Chandr a Devi
Sadhgur u Menor i al
in King Col | ege,
Modi s Uni versity
Cour t of Del hi
Del hi Raj shr ee The Wre 2020 Nil I Nil | Janki
El ecti on Chandr a Devi
Vi deo Menori al
Makes it Col | ege,
Cl ear the Uni versity
BJP Wants of Del hi
to Harvest
Your Hat e,
Not Your
Love
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and New
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For egrou All 2020 Nill Nill
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© An
Advaitic
Post scri pt
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi 58 250 42 59
nar s/ Wor kshops
Present ed 15 8 Nill Ni |

paper s



https://assessmentonline.naac.gov.in/public/Postacc/Index/8513_Index_1609330755.xlsx

Resour ce
per sons

10 4

No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
I nt er nati onal 5 DGBN and NCC, 1 19
Yoga Day 21st June, JDMC
2020
Covi d Awar eness NCC, JDMC 1 25
Canp 28t h nmarch,
2020
Worl d Water Day 5 DGBN and NCC, 1 60
22nd March 2020 JDMC
Wal kat hon- Centre for Sight 1 100
Strides for
Ret i nobl ast oma
Awar eness 25t h
February 2020
Organi zed a Uni que Shi ksha 5 120
waor kshop on - How and Political
to prepare for UPSE |Sci ence Departnent,
CSE duri ng JDMC
graduation 18th
January 2020
Nat i onal Youth 5 DGBN and NCC, 1 65
Day 12th January JDMC
2020
Kagil Vijay D was NCC, JDMC and 1 130
Decenber 2019 VEERTA
| muni zati on 5 DGBN and NCC, 1 70
Ral | y Decenber 2019 JDMC
Run For Unity 5 DGBN and NCC, 1 70
Decenber 2019 JDMC
POCSO Awar eness NGO Samadhan and 1 50
Wal kat hon 17th supported by
Novenber 2019 VWnenite

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Ani mal Protection,

Benefited
1. Dance for Certificate of Li fevest, Those 60
ki ndness (17th Participation in Need and Kind
Novenber, 2019) Bei ngs and Wrld



https://assessmentonline.naac.gov.in/public/Postacc/Extension/8513_Extension_1608912846.xlsx

| ndi a

Early detection and
screeni ng of
retinobl ast oma

Achi eve

Certificate (Centre
for Sight and ,
JDMC)

2. POCSO Certificate of Samadhan Abhi yan 50
Awar eness Wl kat hon Achi evenent
(17t h Novenber,
2019)
3. Joy of Gving Certificate of Col | aborative 67
Week (1st Cctober, Achi evenent certificate —
2019 - 6th Cctober, Woneni t e Depart nment
2019 ) of HDFE, JDMC
4. Screening for Certificate of I nt egrat ed 98
Anaemi a (24th Achi evenent District Health
Sept enber, 2019) Soci ety, Central
Del hi state health
m ssi on
5. Contribution Veerta Award 2019 Veerta: The Youth 55
to National Cadet Power of India
Cor ps (NCO)
6. Project on Certificate of Col | aborati ve 63

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen

cy/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

Del hi Police
Trai ni ng School
(21st August,
2019)

agency activites activites
Dance for Worl d Ani nal Dance for 1 60
Ki ndness Prot ecti on ki ndness (17th
India, Life November, 2019)
vest | ndia,
Those in Need
and Ki nd Bei ngs
POCSO Samadhan NGO POCSO 1 50
Awar eness and supported Awar eness
Wal kat hon by Wonenite. wal kat hon (17th
Novenber, 2019)
Joy of G ving Depart nment of Joy of G ving 2 67
Week HDFE i n Week (1st
col | aboration |October, 2019 -
with Wonenite 6t h Cct ober,
2019 )
Nat i onal Depart nment of Screening for 2 98
Nutrition HDFE NSS, JDMC, Anemi a (24th
M ssi on Uni versity of Sept enber,
Del hi 2019)
Sensi tization Centre For Sensitistion 2 40
Wor kshop Si ght wor kshop at



https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/8513_Awards_for_extension_1608912866.xlsx

Pi t anpur a State Bl ood Vol unt ary Nill 1
Bl ood Bank Tr ansf usi on Bl ood Donati on
Counci | Govt.
of NCT of Del hi
Spitting ACF Canpai gn Ni |l 5
Kills
Spitting Sanbandh Canmpai gn Nill 3
Kills Heal t h
Foundati on
Net wor ked Ul di ne Teave Onl i ne News NI 1
Edi tori al Anchor
Conmmuni cati on
Pr oj ect
Soci al Law - I nt er nati onal I nspire youth Ni |l 1
Nat i onal Centre for about | ndi an
Certification Cul ture and Constitution
Pr ogram Educati on and Judi ci al
(I CCE) System
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant

Source of financial support

Duration

Faculty Research St udent s:
Project: ‘Barakat Teachers:
of the Sufi
Mot hers: Case
St udi es of the
Mazars of Bi bi
Zul ekha and Bi bi
Fatima in
col | aborations with
Dr. Ehsanol | ah
Shokr ol | ahi ,
Director, Persian
Research Centre,
New Del hi and Dr.
Syed Mohd Ali
Ni zam , Sajjada

6 JDMC
2

365

Proj ect on St udent s:
Bui | di ng Soci al and Teachers:
Enoti onal Wel |
Bei ng in Young
Adul ts

36 JDMC
2

365

Project on Early St udent s:
detection of white Teachers:
eye reflex in
children in
col | aboration with
Centre For Sight

63 JDMC
2

365

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/8513_Students_in_extension_1608966843.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/8513_Collab_activities_1608931841.xlsx

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
Li nkage I nt ernship NGO Ki nd 23/ 02/ 2020 22/ 03/ 2020 St udent -
with an NGO Bei ngs 01
Field Trip Field Trip Adi tya 17/ 02/ 2020 17/ 02/ 2020
to Aditya with the Birla St udent s- 40
Birla pur pose to Sunlife
Sunlife by get an
Aandani insight into
Soci ety wor ki ng of
Mut ual
f unds.
I nternship I nt ernship Dr . 01/ 01/ 2020 31/ 03/ 2020 Teacher- 1
programon R Bhumi ka Students- 31
ehabilitativ Rat hor e
e services |[(Founder and
in oncol ogy |Head for a M
axi | | of aci al
prosthetic
unit at
Saf darj ung
Encl ave, New
Del hi
Certified
for Ccul ar
and O bital
pr ost hesi s)
For the Tat a Power 16/ 03/ 2019 16/ 03/ 2019 St udent s
pl acenent of | Recruitnent (Sel ected) -
final year Drive 2
students
For the FI'S GLOBAL 24/ 02/ 2020 24/ 02/ 2020 St udent s
pl acement of | Recruitment (Sel ected) -
final year Drive 30
students
For the | SA 12/ 02/ 2020 12/ 02/ 2020 St udent s
pl acenent of | Recruitnment (Sel ected))
final year Drive - 03
students
For the Concentri x 10/ 01/ 2020 10/ 01/ 2020 St udent s
pl acenent of | Recruitnent (sel ected) -
final year Drive 44
students
For the I N COUNTRY 07/ 08/ 2019 07/ 08/ 2019 St udent s
pl acenment of | Recruitnent (Sel ected) -
final year Drive 20
students
For the CAPGEM NI 05/ 03/ 2020 05/ 03/ 2020 St udent s
pl acenment of | Recruitnment (Sel ected) -




final year Drive
students
For the EY 27/ 07/ 2019 31/ 07/ 2019 St udent s
pl acement of | Recruitment (Sel ected))
final year Drive - 13
student s
View File

houses etc. during the year

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

Organisation

Date of MoU signed

Purpose/Activities

Number of

students/teachers
participated under MoUs

Wornreni t e

22/ 07/ 2019

Pur pose- Thr ough
this students will
get opportunities
to connect the
cl assroom
experience to the
outside world
Activities -
or gani si ng
| ectures,
wor kshops,
community based
i nternshi ps, Public
awar eness
canpai gns,
col | aborative
certificates

99

ALS Wl | ness
Net wor k Private
Limted (Zyego)

17/ 01/ 2019

Psychol ogi cal
Counsel i ng, G oup
t her apy
sessi ons/ wor kshops
for students,
faculty and
adm ni strative
staff.

300

Robi n Hood Arny

01/10/ 2019

Pur pose -
Students get hands
on experience, get
the opportunity to

use their
t heoreti cal
know edge in the
practical (real)
field Activities -
Food Dri ves,
special Drives on
festivals, Wnen
Enpower nent
Chi I drens Educati on

99

Sar aswat i
Account ant s
Software Pvt Ltd.

05/ 02/ 2020

Add- on course
(Training) on TALLY
D5 ERP-9

45



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/8513_Linkages_1608931857.xlsx

Nat i onal St ock 01/ 07/ 2019 To conduct Add-on 23
Exchange (NSE) cour se NCCWP
Acadeny
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

634238 634238

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

Val ue of the equi pnent purchased Newl y Added
during the year (rs. in |akhs)

Val ue of the equi pnment purchased Exi sting
during the year (rs. in |akhs)

Nunber of inmportant equi pnents Exi sting
purchased (G eater than 1-0 | akh)
during the current year

Vi deo Centre Exi sting

Sem nar halls with ICT facilities Exi sting
Classroonms with W-Fi OR LAN Exi sting
Classroonms with LCD facilities Exi sting
Senmi nar Halls Exi sting
Laboratori es Exi sting

Cl ass roons Exi sting

Canpus Area Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Li bsys Sof tware Ful l'y VWb centric 2003
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 75433 3300870 813 407633 76246 3708503
Books
3317 1286152 83 172201 3400 1458353
Ref erence
Books
e- Books 160809 23500 7500 5900 168309 29400
Journal s 68 1195289 69 248370 137 1443659



https://assessmentonline.naac.gov.in/public/Postacc/MoU/8513_MoU_1608931887.xlsx
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e- 6031 23300 6031 5900 12062 29200
Journal s
Di gital 10 23300 10 5900 20 29200
Dat abase
CD & 166 13205 3 9562 169 22767
Vi deo
Weedi ng 19595 Nill Ni |l Ni Il 19595 Ni |l
(hard &
soft)
O hers(s 4344 297111 518 30791 4862 327902
peci fy)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content

Dr. Payal Nagpal Vi deo Lecture CEC 06/ 02/ 2020
Series on
Ei ghteenth Century
of the Novel

Dr. Payal Nagpal BEGC- 104: British | GNOU 2020 Li nk: Nill
Poetry and Drama - |http://egyankosh. ac
14th - 17th .in/handl e/ 12345678
Century, Block 4: 9/ 66112
Shakespeare -
Macbeth, Units
1,2,3, and 4

Dr. Payal Nagpal MEG 13: Witings | GNOU 2019 Li nk: Nill
fromthe Margins, htt p://egyankosh. ac
Bl ock 4: Drama and |.in/bitstrean 12345
Short Fiction, 6789/ 52248/ 1/ Bl ock-
Units 1 and 2 4. pdf

Dr. Payal Nagpal MEG 13: Witings | GNOU 2019 Li nk: Nill
fromthe Margins, http://egyankosh. ac
Bl ock 8: Poetry, .in/bitstream 12345
Drama and Short 6789/ 52252/ 1/ Bl ock-
Fiction, Units 3 8. pdf
and 4

View File
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 998 3 998 25 3 19 9 100 0
g
Added 0 0 0 0 0 0 0 0 0
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3 19 9 100 0

998 3 998 25

Tot al
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

100 MBPS/ GBPS

4.3.3 — Facility for e-content
Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
Interactive classroomlink created in
Mar ch, 2020 cane into exi stence when http://jdmdu.ac.in/interactive-
classroom htm

the COVI D-19 pandenic struck online
cl asses becane the norm This link is
avai l abl e on the coll ege website
contai ns question banks, study
material, reference |inks, videos.

4.4 — Maintenance of Campus Infrastructure
4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Expenditure incurredon

Assigned budget on
maintenance of physical

Expenditure incurred on
physical facilities

Assigned Budget on

academic facilities maintenance of academic
facilities facilites
5612600 3622137 11820500 10752630
4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,

library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in

institutional Website, provide link)

A Conpl aints Register is nmaintained to record any fault or deficiency noted
by faculty, staff, or students. The caretaker exam nes the register and takes
the necessary steps to overcone the deficiency. Electricians and plunbers are
hired to renpove the electrical or plunbing faults. After attending the fault,

report to the caretaker whether the fault has been

the el ectrician/plunber
to get the infrastructure in working

if they need sonme nateri al

renoved or
is purchased fromopen narket and used to repair

order. The required materi al
t he danaged part according to conpetitive rates if the itens are within Rs 25,

procured through GEM or online notice/quotation tender on coll ege

if any defect is noticed, it is exam ned
by the consultant engineer. As per his advice, the necessary steps are taken.
repairs are done through contractors. For major repairs, tenders are

M nor
upl oaded on the coll ege website and the CPP in the case estinated expenditure
The tenders received are exam ned by the consultant

Conparative statenent is prepared and the job
of the conmpetent authority. The building is

000/ - or
website. For mai ntenance of buil ding,

is above 2.5 | akhs.
engi neer, AO and the caretaker.

is allotted to L1 after approval
exam ned fromtime to tinme by the Engineer and the Architect for structural
the col |l ege makes purchases through GEM except

not avail able on GEM or require custom zati on.

PABX System CCTVs, R OGs, air conditioners, water coolers and generators are
under AMC for their maintenance and proper utilization. Any fault in conputers,
proj ectors, audio systemis exam ned by technical experts, and necessary
repairs done as per GFR, according to the cost involved. Sports and Library

stability. As far as possible,

for those itens that are either

facilities are properly nmaintained and the required repair and renovation is
done as per GFR For all procurenent, the college follows the |atest GFR (2017)
http://www.jdm.du.ac.in

CRITERION V — STUDENT SUPPORT AND PROGRESSION
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5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Shri Aut ar 14 500000
frominstitution |Krishna Schol arship

Fi nanci al Support
from Gt her Sources

a) Nati onal PMSSSS J. K 10 107750

b) I nt ernati onal NA Nill 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
BSE Trai ni ng 16/ 09/ 2019 20 Bonbay St ock
Sessi on (Aandani Exchange
soci ety)
Travel and 30/ 09/ 2019 34 Adult Educati on
Touri sm Car eer Uni versity of Del hi
Counsel I i ng Sessi on
(Hi story
Depart nment)
Byst ander 02/ 11/ 2019 41 NGO, Wnen Power
Programe on Gender Connect
Sensitization
(Hi story
Depart nment)
Wor kshop on St ock 06/ 09/ 2019 50 I SM (Institute of
Mar ket ( Aandani st ock Market)
Soci ety)

Per sonal 28/ 08/ 2019 110 ALS Wl | ness
Counsel |'i ng Net work Pvt Ltd
(Counsel I'i ng (Zyego)

Commi tt ee)

Onl i ne Aerobics 07/ 05/ 2020 34 Reebok Fitness
Session (1 QAC and Pr of essi onal
Physi cal Educati on

Depart nment)
Two Credit 29/ 01/ 2020 12 NETT
Cour se, ‘Wbrking
wi t h Advanced Excel
2013
Medi t ati on 04/ 09/ 2019 61 Br ahmakumari s
Session ‘How to Organi zati on
Control Your M nd
(Chetna Soci ety)
Radi an-ce, The 09/ 05/ 2020 55 Mat hs Depart nent,
Mat hemat i cs Soci ety JDMC
(Mat hemati cs



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/8513_Scholarships_1609052948.xlsx

Depart ment)

Oientation
Session on ‘Digital
Mar ket i ng’

15/ 10/ 2019

90

Profilety

Consul ting Private

Lim ted

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year

Name of the
scheme

Number of
benefited
students for
competitive
examination

Number of
benefited
students by
career
counseling
activities

Number of
students who
have passedin
the comp. exam

Number of
studentsp placed

2019

Pr ati bha-
Centre for
Foundati on

Cl asses

116

Nill

Nill

NiTl

2019

Car eer
Opportunity
Cel I Sem nar
On ‘ Career
i n Banki ng’

By NIIT

Ni |l

106

Nill

Nill

2019

Car eer
Qpportunity
Cell Profile

Oriented
Sessi on’ By
Pl BM

Nill

117

Nill

Nill

2019

Car eer
Qpportunity
Cel | Sem nar

On "How To
Do Wll In
Aptitude
Test For
H gher
St udi es And
Canpus
Recrui t ment"
By TI ME

NiTl

81

Nill

NiTl

2019

Car eer
OQpportunity
Cel |
“Wor kshop on
Resune
Bui | di ng’ by
UPPERCASE

NiTl

96

Nill

NIl

2019

Car eer
Qpportunity
Cel | Sem nar

On ‘CV
Witing By
TI ME

NiTl

95

Nill

NiTl
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2019

Car eer

Opportunity
Cel | Career
Al'i gnnent
Test By UPES

NIl

28

Nill

NiTl

2019

Car eer
Qpportunity
Cel | Sem nar

On
‘ Managenent
Education in
Nat i on
Bui | di ng’ By
St. Xavier's
Col | ege

Nill

139

Nill

Nill

2019

Car eer
Qpportunity
Cel | Webi nar
On “What to

Do During
the COVID
Crisis to
Accel erate
Your Career’

Ni |l

174

Nill

Ni |l

2019

Car eer

Qpportunity
Cel | Webi nar
by
DakshSet hi
on ‘' Gd- Pi
Pr eparati on,
Li nkedi n Opt
i msation’

Nill

60

Nill

Nill

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
Nill Nill Nill
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Er nst 411 87 In 72 11
Young, | SA, Country, FIS
CAPGEM NI, POOL DRI VE
FI' S GLOBAL,
TATA POVER,
CONCENTRI X
View File
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5.2.2 — Student progression to higher education in percentage during the year

Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2020 1 B. Sc. 1T, Madr as M Sc. (Mat
(Hons.) Mat hemat i cs hemati cs)
MVat hemat i cs
2020 1 B. Sc. [T, M Sc. (vat
(Hons.) Mat hemat i cs Rooki e hemati cs)
Vat herat i cs
2019 1 Soci ol ogy TI SS, MA in
B. A. (Hons.) Hyder abad Wnen' s
Soci ol ogy St udi es
2019 9 B. A. (Hons) Hi story Uni versity MA. (Hsto
H story of Del hi ry)
2019 1 B. A. (Hons) Engl i sh Jawahar | al M A.
Engli sh Nehr u (Conparative
Uni versity Rel i gi on)
2019 1 B. A(Hons) E Engli sh Jam a M A. (Engli
nglish Mllia sh)
I slam a
2019 2 B. A(Hons) E Engli sh Anbedkar
nglish Uni versity |M A(English)
Del hi
2019 4 Economi cs Del hi M A.
B. A. (Hons.) School of (Econom cs)
Econoni cs Econom cs
2019 1 B. Com Conmer ce | CFAI Post
Busi ness G aduat e
School Programin
Managenent
2019 1 B. Com Conmer ce Synbi osi s MBA in
(Hons.) School of Banki ng and
Banki ng and Fi nance
Fi nance,
Synbi osi s
Uni versity
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET 4
GATE 1
CAT 2
Any O her 14

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year
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Activity Level Number of Participants
Monocul o Fintastic’ 19 I nter-Coll ege 200
Avani, The I nter-Coll ege 19
Envi ronnental C ub, Green
Matter 2020 (Annual
Debat e Conpetition)
Bar dol at ors, Exordi um I nter-Coll ege 20
2.0
Bar dol at or s, I nter-Coll ege 26
Bar dor at ory
Euphoni e, Western Misic I nter-Coll ege 50
Soci ety
Euphoni e, Western Misic I nter-Coll ege 24
Soci ety
Hi ndi Depart nment I nter-College 120
Abhi vyakti Hi ndi Debate I nter-Coll ege 16
Conpetition
Musi ¢, Ragi ni Cl assi cal I nter-Coll ege 14
nmusi ¢ conpetition
Mat hbol a, Departnent of Uni versity 40
Mat herat i cs

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 1st | nt er nat Ni Il 1 17/ 326 Kani shka
Posi tion i onal Khur ana
2019 3rd | nt er nat 1 Ni Il 1332 Ani sha
Position i onal Kumar i
2020 3rd I nt er nat 1 Nill 1332 Ani sha
Posi tion i onal Kumar i
2019 1st Nat i onal Ni Il 1 19/ 1344 Khusi
Posi tion Si kri
2019 2nd Nat i onal Nl 1 706 Mansi
Posi tion M sra
2019 1st Nat i onal Nl 1 17/ 326 Kani shka
Posi tion Khur ana
2019 1st Nat i onal 1 Ni Tl Nill Di ksha
Posti on Sar dana
2019 1st Nat i onal 1 Ni Tl Nill Di ksha
Posi tion Sar dana
2019 2nd Nat i onal 1 Ni Il 1896 Ritika
Posi tion



https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/8513_Activities_Organised_1608907687.xlsx

2019 2nd Nat i onal 1 Ni Il 1046 Neha
Posi tion Kumar i

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Students’ Union el ections are conducted through online voting, a fair and eco-
friendly process which saves huge quantity of paper that would otherw se be
used for conventional paper ballots. The Students’ Union conprises elected
of fice bearers and nom nated nenbers working throughout the year under the

gui dance of Staff Advisers. They organi se academ ¢ and cultural activities at

inter and intra-college levels. Such activities, including debates and

sem nars, music, dance and theatre events, are aimed at providing opportunities

to the students to exhibit and develop their talent. Some of the highlights of
the events organised by the Union are as following: ? Orientation Day. ?

Di amond Jubi |l ee Cel ebrations. The I naugural |ecture of the Distinguished
Lecture series was nade by The Hon. Vice-President of India Shri Venkaiah
Nai du. ? I ndependence Day Cel ebrations. ? Badge Cerenony of the Students Union
? Teacher’s Day Cel ebration. ? Delhi Tinmes Fresh Face Contest Season 12. ?
Annual Diwali Mela. ? Synphony- The Annual Cultural Festival of Janki Devi
Menori al Col |l ege. The festival showcased photo exhibitions, street plays, dance
performances, both Western and Fol k, conpetitions |ike Cl assical Dance
Conpetition and Hi ndustani C assical Solo Vocal, Rangoli and Mehndi
Conpetitions. There were nany events and conpetitions held by the severa
committees and societies of JDMC which attracted students across col |l eges of
Del hi University. The three-day festival ended on an enthralling show by Jass
Manak. Students are al so nenbers of the Cultural Commttee, Discipline
Committee, Sponsorship Conmittee and Canteen Committee and work in tandemwith
the Associ ations, Cubs, and Societies of the college. The President and Vice-
President are al so nenbers of the I QAC Comm ttee.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Janki Devi Menorial College Alumae Association |ocated at Janki Devi Menori al
Col l ege, Sir Ganga Ram Hospital Marg, New Del hi-110060 has been registered
under Societies Registration Act XXI of 1860 vide Registration No. S/1881/2018

on 27th March 2018. The area of operation of the Association shall be the whol e
of India.

5.4.2 — No. of enrolled Alumni:

6512

5.4.3 — Alumni contribution during the year (in Rupees) :

140591. 49

5.4.4 — Meetings/activities organized by Alumni Association :

Associ ation neetings are held on a regular basis to discuss inportant matters,
organi zati on of events and to allot duties for the snmooth functioning of the
events. Events held during July 2019 to june 2020 (Latest to O dest)

1. Kavi Sammel an - | ndradhanush on 27th May 2020 (Online event held on Zoom
2.Social Qutreach Activity- Ration Distribution to daily wage earners on 4th
May 2020. 3. Distinguished Speakers Series on ‘Decodi ng Body Language: An
I ndi spensable Art’ by Retd. Lt. Rita Gangwani held on 27th February 2020.

4. Interactive Session on ‘Role of Spirituality in Personality Transformation
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and Gai ning Conpetitive Strength’ held on 25th January 2020. 5. Wrkshop on
‘ Cancer Awareness: Survival and Prevention’ held on 20th Septenber 2019.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The College attenpts at all times to involve all stakeholders to participate in
the process of decision-nmaking as well as provide continual feedback. It was
deci ded by the | QAC nenbers that parents being inportant stakeholders in the
institution, should be inducted into the | QAC as nenbers. A policy was franed
to effect this change and parents were invited to submt applications to join

as nenbers of the 1QAC committee. It will certainly be beneficial to have
parental opinion and direct contact with parents regarding initiatives to
improve quality, and it will involve the parent body nore actively in the
managenment of the institution. Parents have also been invited to interactive
sessions in various departnments and have been asked to give their feedback
about all aspects of the institution, from pedagogical practices to
i nfrastructural issues and extra and co-curricular activities. They were
invited to nake suggestions about whatever aspect they felt could be inproved
upon. O course, parental feedback is sought through an online formthat is
filled annually to assess what the parents feel about the teaching-Iearning
process of the institution. Wien the | ockdown started and students started
facing nental health issues, the coll ege addressed this need by inviting
parents to the webinars on nmental health. They were also invited to join Yoga
sessions with their wards. This has resulted in a greater sense of involvenent
and participation in the managenent of activities as well as in the teaching-
| earni ng system of the college. The faculty is always given the space to
discuss all issues at the regularly held Staff Council neetings and to nake
suggestions that can be carried forward. One such suggestion came in the form
of the Acadenmic Audit, where the faculty decided that the students’ feedback or
their own self-assessnent was not enough to achi eve acadeni ¢ and pedagogi ca
excel l ence. There was a need for a new benchmark. It was agreed that an
academ c audit should be held annually where an expert in the discipline
concerned would be invited to assess every aspect of individual and
departnental |evel academ ¢ and co-curricular activities. The first of these
audits for the Academ c Session 2019-2020 was conducted successfully. On
receiving their report, each department further discussed it at departnent

| evel neetings in detail and deci ded upon steps to be taken to strengthen al
practices. This is certainly an exanple of collective decision making, which
has been a productive step to bring about new devel opnents in the teaching-

| earning process. Initiating an academ c audit and di scussing the report
collectively as a departnment has increased transparency in work and given the
faculty a sense of ownership. It has been a very positive participatory
devel opnent. Besi des these specific neasures taken, all other practices for
decentralization and participatory managenent such as Student Faculty neeti ngs,
participation of students as well as non-teaching staff in many coll ege
committees, the Internal Audit by the Faculty of the Adm nistrative and

Accounts sections of the college as narrated in previous AQARs, continue.

Pl ease refer to Annexure 6.1.1 for related docunments. Link for Annexures: https

://drive.google.comdrivel/fol ders/ 10SHEFBsf 4THi i hHgTcNf NDAwQ 51Ei 5L?uspshari ng

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment




6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Curri cul um Devel opnent

The curricula of both Undergraduate
and Post graduate courses are designed
by Departnents at the University |evel.
Faculty nmenbers are part of Conmittees
and Board of Studies instituted by the
Uni versity to frame/change syl |l abi when
required. ¢ A faculty nmenber of the
Departnment of Soci ol ogy supported the
audi ting of the Course structure and
syl | abus (Septenber and Cctober 2019)
for NCU SOM program Bachel ors of Arts
(Hons.) Sociology. ¢« A faculty nmenber
of the Departnent of English has been a
course witer for some units in the
| GNOU courses: “Drama and Short
Fiction” and “Poetry, Drama and Short
Fiction” for the course Witing from
the Margins. She has al so been the
resource person for a series of video
| ectures on “Eighteenth Century of the
Novel " for the CEC and has al so
published a | ecture on “Early Wnen
Romantic Poets” in the CEC News. For
additional details please refer to
1.1.1 Please refer to Annexure 6.2.2
for related docunments. Link for
Annexures: https://drive. google.comdri
ve/ fol der s/ 1LoSHEFBsf 4THi i hHgTcNf ND4AwWQ 5
1Ei 5L?uspshari ng

Teachi ng and Learni ng

The institution continues with its
earlier initiatives |ike nonthly
student-faculty neetings, online
f eedback forms, online self-assessnent
for faculty, workshops and FDPs,
contact periods and renedial classes to
i nprove the teaching-Iearning process.
? The I QAC of the coll ege has continued
the Mentor-nentee systemto provide
personal i sed gui dance to students. ?
Add-on and Certificate courses. ?
Ongoing five-year MoU with the
Departnment of Psychol ogy, University of
Muenster, Germany. ? Pratibha Centre
for Foundation Cl asses assists students
for conpetitive exans. Due to the
commencenent of the Covid 19 pandeni c,
the entire teaching-Iearning process
successfully shifted into the online
node since March 2020. ? The
institution purchased a Zoom handle to
facilitate online neetings between the
vari ous stakehol ders as well as hol ding
webi nars and col |l ege events. ? The
entire process of teaching |earning
shifted into the online node. Teachers




used platforms |ike Google Meet, Skype
and Zoomto hold | ectures and conduct
tests and assignnments for the Interna
Assessment. ? Faculty menbers used
emails to share study nmaterial with
students. This process was al so
stream i ned through the creation of
shared departnental enmil addresses
whi ch nmade the sharing of information
nore transparent and synchroni sed. ?
All e-resources shared by the teachers
wer e upl oaded weekly on the specially
created ‘e-learning’ tab on the college
website for students to easily access.
? The |1 QAC organi sed a webinar on “ICT
i n Teachi ng-Learni ng: Using Googl e
Cl assroom on 14th and 17th April 2020
to assist teachers in using virtual
teaching platforms. The institution
successfully initiated the process of
ext ernal academnm c audit, which
strengt hened the quality in the
t eachi ng-1 earni ng process. For
addi tional details please refer to
1.3.1, 2.3.2, 3.5.3, 5.1.3, 5.2.3 and
6.5.5

Exam nati on and Eval uati on

Exam nati ons and eval uation are
conducted as per the rules and
gui delines of the University of Del hi
to which the college is affiliated. ?
In addition to the senester exanms, each
departnent hol ds mi d-senester exans,
qui zzes and cl ass tests for the
students. ? Tutorials are held
regularly for students and their skills
are tested and feedback is provided by
the faculty. ? The Mnitoring Comm ttee
scrutinises the internal assessment
cal cul ated by the teachers. ? Teachers
fromevery departnment are part of the
process of paper-setting, invigilation
of exams and eval uati on of answer
scripts. ? Due to the pandenic and
continuation of teaching in the online
node, eval uation and interna
assessnent for students were al so
conducted virtually.

Research and Devel oprent

I n Septenber 2019, a new initiative
was taken by the Coll ege Research
Commttee to encourage the students to
conduct research with faculty nenbers
as their mentors. These projects were
carried out by faculty nmenbers who are
responsive to the needs of learners in
both | ocal and gl obal contexts and
train the students to conduct research.
The proposals were scrutinized by




experts, who gave val uabl e feedback,
based on whi ch departnents continued on
research projects. In total 50 research
proposal s were approved with the
i nvol vement of 1560 students. For
additional details please refer to
1.3.2, 3.1.1 and 3.5.2 Please refer to
Annexure 6.2.2 for rel ated docunents.
Li nk for Annexures: https://drive. goog
e.conldrive/fol ders/ 10SHEFBsf 4THi i hHgTc
Nf NDAwQ 51Ei 5L?uspshari ng

Li brary, | CT and Physi cal

Infrastructure /

| nst runent ati on

Li brary: The Library always strives
to adopt new strategies to enhance the
quality of services provided in library
services. Wth this view, it is ensured

that every student of the college

beconmes a nenber of the library.
Students are constantly inforned about
Li brary events through various nodes of
communi cation and by keeping the
nmenber shi p desk open for them A two-
tier orientation programe has been
i ntroduced for the first-year students
in the 1st and 2nd senester this
i nvol ves I CT training focusing on e-
resources. However, the orientation is
al so open for all students of the
college to attend. The Book Exhi bition
and Library Festival are two inportant
annual activities of the library.
Besi des the N ist database, the Library
al so provi des access to e-resources
subscri bed by DULS, to provide
additional |earning resources to the
students during the online teaching
period that was precipitated by the

Covid 19 pandem c. ICT: To provide

easi er access to the students, the
conput er | aboratories have been shifted
and reconstructed in the sane area. The
col l ege through its on-going MU with

| CT Acadeny has: ? Registered with
Oracl e Acadeny Portal. ? Access to ICT
Acadeny Online Learning Portal. ? 45
students participated in the Training
progranme on ‘ Enpl oyability Skil
Training in Financial Literacy . ? 16
students participated in New I ndia
Lear nat hon 2020 for Certification from
AWS (Amazon Wb Services), Cisco, STEP
(H ndu Group), Mathworks, Autonation
Anywher e, Sal esforce and VMMRE. ? 100
students participated in Power Seni nar,
onl i ne webi nar know edge series through
its SKYCAMPUS initiative. Due to the
comencenent of the Covid 19 pandem c,
the entire teaching-Iearning process
successfully shifted into the online




node since March 2020. ? The
institution purchased a Zoom handle to
facilitate online neetings between the
various stakehol ders as well as hol ding
webi nars and col | ege events. ? The
entire process of teaching |earning
shifted into the online node. Teachers
used platforns |ike Google Meet, Skype
and Zoomto hold | ectures and conduct
internal tests and assignnents. ?
Faculty nmenbers used emails to share
study nmaterial with students. This
process was al so streaniined through
the creation of shared departnental
emai | addresses which made the sharing
of information nore transparent and
synchroni sed. ? Al e-resources shared
by the teachers were upl oaded weekly on
the specially created ‘e-learning’ tab
on the college website for students to
easily access. ? The | QAC organi sed a
webi nar on ‘1 CT in Teachi ng-Lear ning:
Usi ng Googl e O assroomi on 14th and
17th April 2020 to assist teachers in
using virtual teaching platforns.
Physi cal
Infrastructure/lnstrunentation: ? To
provi de easi er access to the students,
the computer | aboratories have been
shifted and reconstructed in the sane
area. ? The Sports Room has been
shifted to a location closer to the
sports ground for the conveni ence of
students. ? A new roomfor the
Students’ Union has been constructed
behi nd the auditorium ? Three activity
roonms have been constructed on the
second floor above the Misic Roonms. For
additional details, please refer to
4.1, 4.2, 4.3.1, 4.4 and 7.1.3

Human Resour ce Managenent

e The Institution regularly organi ses
training progranmes for the
prof essi onal devel opnment of its staff.
? Various wel fare schenes |like child-
care |l eave, nedical |eave, study |eave
etc are available to the staff. ? The
Departnment of Phil osophy organi sed a
‘Yoga Certificate Course’, in
col | aboration with the Mnistry of
Ayush, Governnent of India and the
Morarji Desai Institute of Yoga. ? The
Counsel ling Committee and Chetna
soci ety conducted events to pronote the
enotional well-being of students and
staff of the college. ? Ms Sani a Bedi,
Counsel i ng Psychol ogist, is a
counsel lor-on-call. ? Continuation of
MoU with ALS Wel |l ness Network Private




Ltd. (Zyego) for online counselling. ?
The Departnment of HDFE conducts vari ous
activities of social and conmunity
outreach. It has an ongoi ng research
project in collaboration with Centre
for Sight on Retinoblastoma. O her
programes include ‘Dance for Kindness’
to celebrate Worl d Ki ndness Day, POCSO
Awar eness Wl kat hon to create awareness
about child sexual abuse, *‘Joy of
G ving Wek’ with di sadvant aged
children and senior citizens, and
Screening for Anaemia in the Coll ege.
For additional details, please refer to
3.5.3, 5.1.2 Please refer to Annexure
6.2.2 for related docunents. Link for
Annexures: https://drive. google.comdri
ve/ f ol der s/ 10SHEFBsT 4THi i hHgTcNf NDAwQ 5
1Ei 5L?uspshari ng

I ndustry Interaction / Collaboration

The Career Opportunity Cell provided
an interface between the Industry and
the students of the college, hel ping
t hem t owar ds econoni ¢ i ndependence. It
organi sed several progranmes |ike: ?

Sem nars and tal ks by experts for

students to enhance their enployability
skills. ? Recruitnment drives, through
which 70 students were recruited by
conmpani es |ike EY GDS, Convergys,
Concentrix, Wpro, |ISA d obal and
Aerol ith Business. The | QAC has
proposed setting up of the “Centre for
Career Counselling and Qpportunities
and Skill Enhancenent” to strengthen
the efforts towards interaction with
i ndustry. The Centre will be functional
fromthe academ c session 2020-21. For
additional details, please refer to
3.5.2 and 5.2.1

Adm ssion of Students

Admi ssi on of students to the college
is through an online process regul ated
by the University, which is conpletely

transparent, as we strictly abide by
all the rules and regul ations that the
Uni versity deci des.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Fi nance and Accounts

The Accounts Sections uses various
software applications to maintain a
digital and transparent accounting

system The PFMS software is used as a
di gi tal paynent-cum accounting networKk.
Tally is used to nmaintain accounts and
to prepare the cash-book and | edger of
all accounts. The Payroll software has
been introduced to digitally prepare




the salary and sal ary-slips of the

staff. The Pension software has al so

been used to digitally prepare the
pension of the retired staff.

Student Adm ssion and Support

Admi ssi on of students to the college
is through an online process regul ated
by the University.

Exam nati on

Exam nati ons and eval uation are
conducted followi ng the rules and
gui del i nes of the University. The

col l ege uses an ERP nodule to coll ect
and cal cul ate the attendance and
i nternal assessnent of students. Since
t he commrencenent of online teaching-
| earning from March 2020, the teachers
have successfully conducted the entire
process of m d-senester exam nations
and practical exans in the virtua
node.

Pl anni ng and Devel opnent

Al'l planning, policy-decisions and
i npl ementation is done denocratically
and with inclusive participation. Due
to the Covid 19 pandemnic, the
institution adopted the nmechani sm of
Zoom neetings to di scuss and deci de on
all aspects of functioning. ? The
Princi pal had regular virtual neetings
with the faculty to facilitate the
transition to online teaching. An
online Staff Council neeting was al so
hel d. ? The Principal regularly neets
with administrative staff to snoot hen
t he executive functioning of the
institution. ? Departnents organi sed
Zoom and Googl e Meet neetings to
deliberate on curricular matters as
wel | as hold Student-Faculty neetings.
? Speci al neetings were held for
various conmttees to nanage specific
activities |like internal assessnent,
exam nations and grievance-redressal
t hrough online nmediunms. ? Online
screening of forms for the post of
Assi stant Professor in various
departnents was initiated.

Adm ni stration

The Col | ege enpl oys CPPP (Central
Public Procurenent Portal) for tenders
and GeM (CGovernnent e Marketplace) for

daily purchase through bidding and
conpari son of products.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for




for which financial
support provided

which membership
fee is provided

2019 Raj shree 2019 Annual Law and Nill
Chandr a Meeti ng on Law Soci ety,
and Soci ety Washi ngt on DC
2019 Deepshi kha d assi cal Wirl d Peace Nill
I ndi an and Forum and
Chi nese Wrl d Peki ng
Vi ews on d obal Uni versity
Oder: A Ber grruen
Conpari son Research Center
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2020 Nat i onal Nat i onal 97 11
WWebi nar on [Webi nar on |18/ 05/2020 |18/ 05/ 2020
“Manage “Manage
your your
physi cal physi cal
and nental |and nent al
heal t h heal th
during duri ng
Covi d’ 19: Covi d’ 19:
Let Yoga Let Yoga
Unl eash Unl eash
your Power |your Power
to Revive |[to Revive
your your
Spirit” Spirit”
2020 Nat i onal Nat i onal 67 133
webi nar on |webi nar on [13/05/2020 |13/ 05/2020
“Training | “Training
on Tally on Tally
and Cyber | and Cyber
Security” | Security”
2020 Onli ne Online 40 5
Aer obi cs Aerobics |07/05/2020 |07/05/ 2020
Sessi on Sessi on
2020 Nat i onal NA 185 Nill
webi nar on 06/ 05/ 2020 |06/ 05/ 2020
Vb
Cont ent
Li censi ng
2020 Nat i onal Nat i onal 48 2
Webi nar Webi nar 05/ 05/ 2020 |11/ 05/ 2020
Series on | Series on
5- Day 5- Day



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/8513_Faculty_Emp_1608788295.xlsx

Fi t ness Fi t ness
Capsul e Capsul e
2020 H ndi : NA 112 Ni |
Apaar Sanb 02/ 05/ 2020 |02/ 05/ 2020
havnaon Ka
Kshetra
2020 Nat i onal NA 390 Ni |
Webi nar on 25/ 04/ 2020 |25/ 04/ 2020
“Preventin
g Pl agi ari
sm
Pr oduci ng
Quality
Research”
2020 “Gender “CGender 85 20
Sensitisat |Sensitisat [04/03/2020 |04/ 03/ 2020
ion at the |lion at the
Wor kpl ace” |Wor kpl ace”
2019 NA Ni Il 37
Gover nance |20/ 11/ 2019 |20/ 11/ 2019
of
Col | eges
of
Uni versity
of Del hi
and Admi ni
strative
Vi gi | ance:
Di sciplina
ry
Pr ocedur es
2019 Per spect NA 107 Ni |
ives on 11/ 09/ 2019 [11/09/ 2019
Moder n
Teaching T
echni ques-
Use of
Case
St udi es Ex
perienti al
Met hods
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the

professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Facul ty
Enpower nent
Wor kshop on

Application of
ICT Tools in
Hi gher

11/ 06/ 2020

12/ 06/ 2020



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/8513_Development_training_programmes_1608735584.xlsx

Educati on

E- FDP on
Cont enpor ary
Teachi ng
Met hodol ogi es:
Enabl i ng
Ef fective
Teachi ng
Lear ni ng
Process

15/ 06/ 2020

20/ 06/ 2020

Inter/Multi-
Di sciplinary
Refresher
Course in
“Sci ence of
Yoga and
Medi t ati on”

17/ 06/ 2020

30/ 06/ 2020

14

3 Days Online
Nat i onal
Wor kshop on
Creating and
Managi ng:
Onli ne Teachi ng

18/ 06/ 2020

20/ 06/ 2020

Nat i ona
Wor kshop on
Kar ak- Pr akar an

22/ 06/ 2020

28/ 06/ 2020

Sunmer School
in Econonetrics
and Dat a
Sci ence

22/ 06/ 2020

29/ 06/ 2020

Onl i ne
Nat i onal
Wor kshop on
Resear ch
Support Tool s

24/ 06/ 2020

25/ 06/ 2020

Nat i ona
Wor kshop on
Managi ng
Vi rtual
Cl assroons and
Open
Educati ona
Resour ces

24/ 06/ 2020

29/ 06/ 2020

14 Days
Nati onal FDP on
Dat a anal ysi s
for Research in
Soci al Sci ences

17/ 06/ 2020

30/ 06/ 2020

14

I nt ernati onal
FDP on
“Achi evi ng
Excel l ence in
Hi gher
Educati on

29/ 06/ 2020

03/ 07/ 2020




I nstitutions
t hrough Lean
Managenent
Tool s”

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching
Permanent Full Time Permanent Full Time
Nill 82 Nill Ni |
6.3.5 — Welfare schemes for
Teaching Non-teaching Students

Wel fare schenes for
faculty nmenbers include
various kinds of |eave,

financial aid, staff
quarters and creche
facilities. Sonme of the
details are listed:
Teaching Staff (68) 1.
LTC (9) 6.2, 2. HTC (5)
3.4, 3. Medical (50) 34,
4. Tuition Fee (13) 8. 84,
5. EPF (43) 29.24, 6. NPS
(25) 17, 7. AdS (8) 5.4,
8. WUHC (2) 1.36, 9. PF
Loan (3) 2.04, 10. CCL
(5) 7.35, 11. ECL (1)
0.68 12. SL (2) 1.36, 13.
Staff Quarters (12) 8.16

Wel fare schemes for the
non-teachi ng staff
i ncl ude vari ous ki nds of
| eave, financial aid,
staff quarters and creche
facilities. Sone of the
details are |isted: Non-
Teaching Staff (47) 1.
LTC (5) 2.35, 2. HIC (1)
0.47, 3. Medical (38)
17.86, 4. Tuition Fee
(18) 8.46, 5. EPF (11)
5.17, 6. NPS (35) 16.35
7. WUHC (7) 3.29, 8.
Staff Quarters (11) 5.17

The Enabling Unit of
the coll ege has the
followi ng wel fare
schenmes: 1) Shri Autar
Krishna Merit cum Means
Schol arship of Rs.

10, 000/ (each) awarded to
5 neritorious students.
2) Help the Blind
Foundati on (Chennai)
Schol arshi p of Rs.

10, 000/ (each) awarded to
fifteen students with
disability. 3) Mrga
Schultz Merit cum Means
Schol arshi p gi ven by
Al CB, New Del hi to eight
students. The Gandh
Study Circle has been
successful in raising
funds to provide
schol arships to 31
students. The total
anount received by GSC
JDMC cones to Rs.
4,40, 602. The breakup of
this amount is as
follows: The My Daughter
is Precious (MIP)
Foundati on has given a
grant of Rs 2,10,000 in
2019-20. This includes a
schol arshi p of Rs 15000
(each) for 13 girls to
cover their fees and
addi tional Rs. 5000
(each) to 3 girls who are
al ready getting partial
schol arships fromthe
Col l ege. They will also
provi de nmentorship to
t hese students. The MCKS-
Food for Hungry



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/8513_Training_Programmes_1608735366.xlsx

Foundation has given a
total grant of Rs
2,30,602 for providing
schol arships to 15
students in 2019-20. The
students of the
Depart nment of Physi cal
Education received
financial aid through the
followi ng neans: ? Three
students received
financial aid of Rs
25,200/- in total. ?

El even students received
full fee-reinbursenent. ?
Ni ne students received
hal f fee-rei mbursenent. ?
Cash prizes of Rs
1,12,000/- (total) were
awarded to five students
for excellence in sports.
? Four teanms were awarded
cash prizes of Rs
87,000/- (total) for
securing positions in
i nter-coll ege
tournaments. ? Cash
prizes of Rs 43, 600/ -
(total) were awarded to
ni ne students on the
Annual Day. Through
vol untary contributions
made by the faculty and
civil society, thirty-two
students were provided
assi stance to pay their
tuition fees. This
process of fee-assistance
will be streamined and
formalised in 2020. For
addi tional details,
pl ease refer to 5.1.1 and
6.4.2 Please refer to
Annexure 6.3.5 for
rel evant docunents. Link
for Annexures: https://dr
i ve. googl e.comdrive/fold
er s/ 10SHEFBsf 4THi i hHgTc Nf
ND4wQ 51Ei 5L?uspshari ng

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The Internal Audit Committee consisting of faculty nmenbers conducts an internal
audit of the Accounts section and part of the Admi nistrative office. The
committee scrutinises all records and data, and makes suggesti ons based on
their findings. Apart fromthis, Section Oficer (Accounts) and the
Administrative Oficer check all vouchers, bills and registers on a daily/




regul ar basis. The annual auditing is done by the CA who is appointed fromthe
University panel. The firmof Ms Vipul Kumar and Goel audited the financi al
proceedi ngs of the year 2018-19. For additional details please refer to 6.5.

Pl ease refer to Annexure 6.4.1 for related docunents. Link for Annexures: https
://drive.google.comdrive/fol ders/ 10SHEFBsf 4THi i hHgTcNf NDAwQ 51Ei 5L?uspshari ng

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
1. Shri Banarsi das 4599912 1. Managenent share of
Chandi wal a Sewa Smar ak 5, 2. Schol arships for
Trust Society, 2. Shri students, 3. Financial
Aut ar Kri shna assi stance to students,
Schol arshi p, 3. Fee 4. Schol arships to
Concessi on, 4. PMSSS for students, 5. Schol arshi ps
JK students, 5. Help the to PwD students, 6.
Bl i nd Foundation, 6. E- Schol arshi ps to students.
district Schol arship,
Govt. of NCT

View File

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni c Yes Ext er nal No NA
Experts
Adm nistrative No NA Yes I nt ernal
Audit Conmittee

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Al t hough the col |l ege does not have a Parent-Teacher Association formally,
parents of students are included as an inportant stakehol der in decision-nmaking
processes. ? It was decided by the 1 QAC that a parent representative should be

inducted into the IQAC. A policy was finalized for this purpose and parents
were invited to submt applications to join as nenbers of the 1 QAC comm ttee. ?
Parents have al so been invited for interactive sessions in various departnents
and have been asked to give their feedback about all aspects of the
institution, from pedagogi cal practices to infrastructural issues and extra and
co-curricular activities. The practice of including parental feedback through
an online formthat is filled annually already exists. Sessions were organised
to further strengthen this process of inclusion. ? Wth the commencenent of the
| ockdown after the Covid 19 pandemc, the institution felt the need to address
mental health issues of students. To further their well-being, students, along
with their parents, were invited for various webinars on nmental health. They
were also invited to joinin with their wards for yoga and other sessions.
These neasures led to a greater sense of involvenent and participation of the
parents with the faculty and the adm nistration of the coll ege.

6.5.3 — Development programmes for support staff (at least three)



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/8513_Funds_or_Grants_1608735009.xlsx

1. MIS Support Training held on 24th-25th February and 5th June, 2020 (3 days),
10 participants. 2. Sulabh Staff Training (C eaning/ Gardening) held on 8th-10th
January, 2020 (3 days), 20 participants. 3. CGovernance of Colleges of
Uni versity of Del hi and Administrative Vigilance: Disciplinary Procedures held
on 20t h Novenber 2019 (1 day), 40 participants. 4. D saster Managenent Trai ning
(Fire) held onl8th Novenber 2019 (1 day), 30 participants. For additi onal
details please refer to 6.3.2 Please refer to Annexure 6.5.3 for rel ated
docunents. Link for Annexures: https://drive.google.conmdrive/fol ders/ 1o0SHEFBsf
ATHi i hHgTcNf NDAwQ 51Ei 5L?uspshari ng

6.5.4 — Post Accreditation initiative(s) (mention at least three)

The institution continues to strive for further quality assurance by devising
new systens and practices in its nanagenent. ? The process of conducting an
external academ c audit was initiated, and every departnent successfully
conducted its audit. Departnents prepared reports of their successes, strengths
and chal | enges that were presented to an external expert, selected by the
departnent and approved by the college. The expert studied the report and
her/his feedback was shared by the departnment with the Principal. ? To
comrenorate the 60th anniversary of the institution, a Distinguished Speakers
Series was organi sed. Through the year, 50 accl ai ned acadeni ci ans, schol ars,
artists and witers interacted with the faculty and students. ? Three Activity
Roons were constructed on the second fl oor, above the Misic Roons, to allow
nmore space for co-curricular and extra-curricular activities. ? To provide
easi er access to the students, the Conputer Laboratories have been shifted and
reconstructed in the sanme area. ? The | QAC created online forns to streaniine
the process of conpilation of the AQAR For additional details, please refer to
3.1.1, 6.2 and 6.4.2

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

&

b)Participation in NIRF

&

¢)ISO certification

&

d)NBA or any other quality audit

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

2020 Wor kshop 15/ 06/ 2020 15/ 06/ 2020 15/ 06/ 2020 195
on “Rol e of
Soft Skills
Enhancenent
for Better E

npl oyabi lity

2020 Internatio 04/ 06/ 2020 04/ 06/ 2020 04/ 06/ 2020 405
nal Webi nar
on “Wrld
Order and No
n_

Tradi tional
Security
Chal | enges”

2020 Nat i onal 18/ 05/ 2020 18/ 05/ 2020 18/ 05/ 2020 262
webi nar on




“Manage your
physi cal and
ment al
heal t h
during
Covi d- 19:
Let Yoga
Unl eash your
Power to
Revi ve your
Spirit”

2020

Nat i ona
webi nar on
“Training on
Tally and
Cyber

Security”

13/ 05/ 2020

13/ 05/ 2020

13/ 05/ 2020

200

2020

Nat i ona
webi nar

series

“5- Day

Fi t ness
Capsul e”

11/ 05/ 2020

11/ 05/ 2020

15/ 05/ 2020

132

2020

Wor kshop
on “Online
Aer obi cs
Sessi on”

07/ 05/ 2020

07/ 05/ 2020

07/ 05/ 2020

79

2020

Nat i ona
webi nar on
“Web Cont ent
Li censi ng”

06/ 05/ 2020

06/ 05/ 2020

06/ 05/ 2020

185

2020

Webi nar on
“Stress and
Anxi ety
Duri ng
Crisis:
Facing it
Fearl essly”

04/ 05/ 2020

04/ 05/ 2020

04/ 05/ 2020

114

2020

Nat i ona
webi nar on

“Hi ndi

Apaar
Sanbhavnaon
ka Kshetra

02/ 05/ 2020

02/ 05/ 2020

02/ 05/ 2020

204

2020

Nat i ona
webi nar on
“Preventing
Pl agi ari sm

Pr oduci ng

Quality

Resear ch”

25/ 04/ 2020

25/ 04/ 2020

25/ 04/ 2020

390

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/8513_Quality_Initiatives_B_1609053418.xlsx

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants

Female

Male

The Heritage
Associ ati on of
the History
Depart ment
organi sed a
tal k on
"Cinematic
Repr esent ati ons
of Gendered
Vi ol ence and
Caste in India
delivered by
Dr. Jyoti
At wal ,
Jawahar | al Lal
Nehr u
Uni versity, New
Del hi .

28/ 02/ 2020

28/ 02/ 2020

200

Nill

The History
Depart ment
screened Aruna
Kaul 's Film
D ksha on the
t hene of
‘ Gender and
Caste in
Society’. The
filmdiscussed
the issues
related to
Wnen and
Unt ouchabi lity
wi t hin
H ndui sm

24/ 02/ 2020

24/ 02/ 2020

200

Nill

| st Year
Hi story Honours
EM St udents
att ended t he
Byst ander
program on
Cender
Sensi tisation
organi zed by
t he Soci ol ogy
Depart nment on
the 2nd
Novenber, 2019
fromillamto 1
pm 41 Students

02/ 11/ 2019

02/ 11/ 2019

41

Nill




attended this
wor kshop.

The Byst ander
I ntervention
Program —Ri se
was conduct ed
for Soci ol ogy
Depart nent .
This was in
col | aboration
with University
of Munster,
Ger many.

24/ 10/ 2019

24/ 10/ 2019

45

Nill

RI SE — The
Byst ander
I ntervention
Pr ogr am was
conduct ed for
Political
Sci ence
Depart nent .
This was in
col | aboration
with University
of Miunster,
Ger many.

30/ 09/ 2019

30/ 09/ 2019

52

Nill

Tal k on
"Child Rights'
was organi sed

by the
Depart ment of

HDFE. The
speaker for the
tal k was Ms.
Al ka Si ngh,
Head Policy and
Advocacy, Save
the Children
I ndi a.

03/ 09/ 2019

03/ 09/ 2019

32

Nill

Tal k on ‘ Conc
eptual i si ng
Gender’ was
organi sed by
t he Depart nent
of HDFE. The
speaker for the
tal k was Ms.
Khadi j a
Far ooqui ,
| awyer and a
soci al
activist.

20/ 08/ 2019

20/ 08/ 2019

40

Nill

Lecture on
CGender and
Vi ol ence was
organi sed by

06/ 08/ 2019

06/ 08/ 2019

32

Nill




t he Depart nent
of HDFE. The
speaker for the
tal k was Ms.
Chitra
Panchkaran. |t
was a very
i nformati ve and
an interactive
sessi on.

Kaml a Bhasi n,
an | ndian
devel oprent a
fem ni st
activist, poet
and soci a
scienti st,
delivered a
| ecture on
‘Patriarchy and
Its Changing
Nature’ as a
part of the
Di stingui shed
Speaker Series
to cel ebrate
the 60th
anni versary of
t he col | ege.

19/ 10/ 2019

19/ 10/ 2019

98

Nill

Webi nar on
‘Negotiating
CGender, Space
and Vi ol ence:

What Lock down
nmeans for
Ri ghts and

Fr eedomi

(Depart nent of
Human
Devel opnent and
Fam |y
Enpower nent and
Wnen' s
Devel opnent
Centre, JDMC
and CEQUI N
presented a
student curated

webi nar .

26/ 06/ 2020

26/ 06/ 2020

187

Webi nar on
“When Wonen
Lead: Lessons
Learnt fromthe
Pandem c’. This
was in
col | aboration
wi th CEQUI N

23/ 06/ 2020

23/ 06/ 2020

180




An 18/ 05/ 2020 19/ 05/ 2020 100
interactive
sessi on on
“Medi a and

CGender’
(Webi nar) was
or gani sed by

t he Depart nent
of Human
Devel opnent and

Fam |y
Enmpower ment i n
associ ati on
with Wnen’s
Devel opnent
Centre, JDMC
It was a two

day online
interactive
di scussi on on
the novies — Th

NIl

Wor kshop on 04/ 03/ 2020 04/ 03/ 2020 85
"CGender
Sensi tisation
At work place”
The wor kshop
was
col | aboration
bet ween Wonen
Power Connect
and YP
Foundati on and
was an | QAC
initiative
along with the
Soci ol ogy
Depart nent .

30

| QAC and WDC 03/ 03/ 2020 03/ 03/ 2020 113
conducted a
wor kshop on
‘I ndi an Laws: A
Road to Wnen's
Enpower nent’ to
create
awar eness on
t he range of
| aws and their
provi sions that
can serve as a
tool for
enpoweri ng
wonen in | ndian
soci ety.

Nill

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources




 Installation of Solar panels as a renewabl e source of energy and switching to
LED lights in the entire canpus. BSES SOLAR DETAI LS 2019-20 SN Bill Month BSES
Units BSES BI LL AMOUNT Sol ar CGenert Units Solar Export Units SOLAR Bl LL AMOUNT
1 Jul-19 29798 323590 4427 16 25677 2 Aug-19 42294 530080 5762 16 33424 3
Sep- 19 47033 540960 5021 16 29123 4 Cct-19 55280 633200 4843 0 28089 5 Nov-19
27728 320570 3814 0 22121 6 Dec-19 22800 262400 3156 20 18305 7 Jan-20 25456
295520 4725 16 27406 8 Fab-20 28240 315510 4267 16 24752 9 Mar-20 20816 253790
3840 64 22277 10 Apr-20 8224 369970 29686 1364 172180 11 May-20 8078 125290 do
1024 Do 12 Jun-20 12013 292130 do 352 Do 13 Jul -20 14141 183490 do 128 Do
Pl ease refer to Annexure 4 for further details.
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 16
Provision for |ift Yes 150
Ranp/ Rai | s Yes 1000
Braille Yes 16
Software/facilities
Rest Roons Yes 16
Scri bes for exam nation Yes 16
Speci al skill Yes 16
devel opnment for
differently abl ed
st udent s
Any other simlar Yes 16
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 1 21/ 08/ 2 04 Sensi ti HDFE i n 42
019 sation |collabora
wor kshop [tion with
at Del hi | CFS, New
Pol i ce Del hi
Trai ni ng |conduct ed
School a sensiti
sation
wor kshop
for 415
trainee c
onst abl es
at the
Del hi
Pol i ce
Tr ai ni ng
School ,
Dwar ka.




40
st udent s,
faculty
nenbers
and Dr.
Vi kas
Menon
from CFS,
wer e
i nvol ved
in this
activity.

2020

20/ 05/ 2
020

02

Lockdowns
Cot

Tal ent :

Ef fects

on daily

life due
to

Covi d- 19

The Dep
art nent
of
Political
Sci ence
or gani sed
a session
on Lockdo
wn' s Got
Tal ent :
Ef fects
on daily
|'ife due
to
Covi d- 19.
Sever al
students
from
various d
epart nent
s of the
college p
artici pat
ed in a
range of
activitie
s such as
poetry, p
hot ogr aph
y etc.

22

2020

25/ 02/ 2
020

03

Wal kat hon
- Strides
for Retin
obl ast oma
Awar eness

The Dep
ar t ment
of HDFE

in collab
oration
with

Centre

for

Si ght,
Dwar ka,

or gani sed
“Strides
for Retin
obl ast oma
Awar eness

103




a
public
awar eness
campai gn
for Eye
cancer in
chil dren.
Many
peopl e pa
rticipate
din the
wal kat hon

students
from
JDMC,

Bhar at i
Co

2019

01/ 07/ 2
019

04

Screeni ng
chil dren
for white
eye
refl ex

HDFE
has an
ongoi ng s
ensitisat
i on
proj ect
on Early
det ection
of white
eye
refl ex
under the
gui dance
of Dr.
Vi kas
Menon, Co
nsul t ant
Ccul ar
Oncol ogy,
CFS New
Del hi
Thi s year
student s
screened
2,826
chil dren
for white
eye
refl ex.

65

2019

17/ 11/ 2
019

03

Dance
for
ki ndness

Life
Vest
I ndi a
present ed
‘ Dance
For Ki ndn
ess’, in
col | abora
tion with
Worl d

61




Ani mal Pr
otection
| ndi a,
Those in
Need and
Ki nd
Bei ngs.
HDFE
students
to
pronote a
nessage
of
ki ndness
t owar ds
ani mal s
t hrough a
flash nob

2019

17/ 11/ 2
019

03

POCSO
Awar eness
Wal kat hon

HDFE pa
rticipate
din the

POCSO
Awar eness
Wal kat hon
to create
awar eness

about

child
sexual
abuse.
The
campai gn
was
or gani sed
by NGO
Samadhan
and
support ed
by
Woneni t e.
St udent s
were fel
citated
with cert
ificates
of apprec
iation
from
Samadhan
Abhi yan

51

2019

04/ 10/ 2
019

03

Climte
Mar ch

Climte
March was
or gani sed
by Enviro

nment al
Studies d
epar t nent

153




to
addr ess
concern
for envir
onment

2019

01/ 10/ 2
019

05

Joy of
G ving
Week

HDFE co
| | aborate
d with
Woneni t e,
Robi nhood
Arny,
Sankal p,
Silver
Li ni ng
ol d age
home,
Khushi Fo
undat i on,
Cheshire
Home,
Vri dh
Ashr am
Bast i
Vi kas
Kendr a,
Live to
G ve and
Navj i van
Pr ayas,
Sarv Seva
Sanst han.

69

2019

24/ 09/ 2
019

06

Scr eeni ng
for
Anaem a

HDFE
organi zed
an
anaem a
screening
canp
under the
Nat i onal
Nutrition
M ssi on
in the
col | ege.
Dr.
Puneet ,
Dr.
Meenakshi
Tanej a
and their
t eam was
i nvol ved
i n conduc
ting this
screening
activity.
Total 875

peopl e

100




wer e
screened
for
anaem a.

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

The Col | ege Prospectus

31/ 07/ 2020

As JDMC is affiliated
to University of Delhi,
we follow the norns
est abl i shed by the
university, which in turn
complies with the norns
required by the UGC All
the rul es and regul ati ons
related to anti-ragging
| aws, anti -sexual
harassment rul es,

di sci plinary
requi renents, internal
assessnent and attendance
that the students are
expected to be aware of
and follow, are printed
in the coll ege prospectus
and avail able on the
col |l ege website

(http://jdmdu.ac.in/).

Code of Prof essional
Et hi cs

15/ 03/ 2019

For faculty’'s
conveni ence, we have
hyper|inked the
uni versity’'s code of
prof essional ethics to
the college website (http
://jdmdu. ac.in/ pdf-2019/
Code- of - Pr of essi onal -

Et hi cs. pdf).

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants

I nvestor’s
Awar eness Program
on Recent
Devel opnent I n
Capi tal WMarket

28/ 02/ 2020

28/ 02/ 2020

165

Wl kat hon -
Strides for
Ret i nobl ast oma
Awar eness.

25/ 02/ 2020

25/ 02/ 2020

100

Chetna society
organi sed a lecture
on the occasion of

Basant Panchami :
How to excel in

30/ 01/ 2020

30/ 01/ 2020

100



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/8513_Inclusion_1609346732.xls

life by Swam
Prakar shanandaji of
Chi nmaya M ssi on,
New Del hi

Counsel I'i ng
Sessi on by Zyego
attended by I st
Year EM Hi story
Honours St udents.

27/ 01/ 2020

27/ 01/ 2020

24

Lecture series on
the topic Building
Human Capital -
Education, Health
and Happi ness.

21/ 01/ 2020

21/ 01/ 2020

142

| QAC conducted a
wor kshop on
Leaders:
Princi pl es, Val ues
And Chal | enges to
instil val ues anobng
students and to use
soci al nedi a
j udi ci ously.

09/ 11/ 2019

09/ 11/ 2019

110

Joy O G ving
Week

01/10/ 2019

06/ 10/ 2019

69

| QAC conduct ed
wor kshop on
Leaders:
Principl es, Val ues
And Chal | enges to
hel p students
appreciate their
i nherent | eadership
qualities.

28/ 09/ 2019

28/ 09/ 2019

137

[l year History
Honours Students
attended the Baal
Swar aj wor kshop

organi sed by Gandhi
Study Circle and

| QAC

06/ 11/ 2019

06/ 11/ 2019

38

Climte March
organi sed by the
Depart ment of
Envi r onnent al
St udi es on Cct ober
4t h, 2019
reiterating its
concern for safe
envi ronment and
not her earth

04/ 10/ 2019

04/ 10/ 2019

150

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/8513_promotion_activities_1608773343.xlsx

1. The Internal Quality Assurance (1 QAC) Cell in collaboration with Avani, the
Envi ronnent cl ub of JDMC organi sed a workshop on ‘Single Use of Plastic’ on
29t h January, 2020 in collaboration with Chintan: an environnental NGO which
wor ks for sustainability and social justice with diverse stakehol ders. The

obj ective of the workshop was to educate and create awareness on harnf ul

inplications of plastic-waste. It was well attended with 523 parti ci pants,
whi ch included both students and faculty nmenmbers. 2. Session was organi sed By
Avani, the Environment Cub, JDMC, with Ms. Parul Sethi of Edible Routes on
19t h February, 2020. It was attended by approxi mately 35 student nenbers from

Avani . The session infornmed students on how to grow on their own vegetables in
an organi c and sustai nabl e way. The session was extrenmely enriching students
were al so given useful tips regarding how they nay set up the green zone. 3.

Paper Recycling with Green-O Tech: On 19th February, 2020 Avani, the
Environnent C ub of the college dispatched 250 kil ogranms of paper waste for
recycling to the Paper Recycling Conpany, G een-O Tech India. The WAste paper
recycling activity of the team Avani is an excellent exanple of a green
initiative of converting waste to wealth. 4. A dimate March was organi sed by
the Departnent of Environnental Studies under the International Myvenent
Fridays for Future. Students fromall the departnents took part in the march
and enthusiastically raised slogans and di spl ayed posters to create awareness
in the canpus. 5. The Departnent of Environnmental Studies organised a total of

16 educational trips to the Aravali and Yanuna Bi odiversity Parks in the nonths

of Septenber-Cctober 2019 and February 2020 to cover all the first-year
students of the college. The objective of these visits is to give first-hand
experience of a forest environnent to these young students and nmake them
understand the inportance of greens and biodiversity in their city and for
general survival. (Please refer to Annexure 7.1.7 for further details)

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice |: Streamining the pedagogical and admi nistrative practices to
make them easily accessible for the students. This has been done by using:
eOnline adm ssion process and Fee paynent (University of Delhi initiative)
*Online access of tine tables, attendance and assessnent records ¢ Online

feedback form and nore efficient grievance redressal nmechanisns ¢ Online option
forms for Generic Elective courses and Skill Enhancenent courses ¢ Digitising
the admi nistrative processes of the college and digitised students’ union
elections ¢ Infrastructure and facilities for the differently-abled students
eLarge nunmber of Co-Curricular and extra-curricular societies and commttees to
nurture a wi de range of student talents and skills. 2. Digitisation is an
initiative that helps in establishing a transparent and efficient work
environment. Digitisation enpowers students to fill up the adm ssion forns, pay
their fee, select the course of their choice, and keep tabs on their attendance
and progress. To ascertain this, the institution has taken many steps such as:
onli ne updation of attendance, availability of tine tables on the coll ege
website, updates on Add-On Courses and online forns for optional papers. Online
forns are nade avail able to students every senester which enables themto
choose their Generic Elective (CGE) and Skill Enhancenent Courses (SEC) and help
themto easily select their optional papers by using their nobile phones. The
link fromthe website is as follows: http://vyontafe.com jdncforns/stul ogin. php
3. There is also an online feedback form avail able for the students, alumi,
parents and other stake holders of the institution. In addition to the online
feedback forns, the college has a 3tier feedback nechanismnanely: in class the
student faculty neetings and the Apex Gievance Redressal Commttee, where any
i ssue pertaining to academ cs, infrastructure or adm nistration can be
addressed. The link for the online grievance redressal formis as foll ows:
http://vyontafe.com jdncforms/student _grievance forml 4. Digitisation of the




adm ni strative process nmeans that the entire adm ssions process, allotnment of
cl asses and division of sections, introduction and sel ection of SEC and GE

courses, conducting senester exaninations, allocation of roll nunbers and date
sheets, and dissem nating any other information is done by digital neans.

Di gitised messagi ng systens include LED Information board, PAS and \Wat sApp
groups, in addition to notice boards. Collection of degrees after graduating,
verification of forns, salary statenments of all enployees, |eave records and

rei mbursenments of all kinds are now done digitally. 5. Infrastructure
facilities for differently-abled students such as ranps, lift, wheel chairs,

Differently-abled friendly bathroons, Braille signage, tactile tiles for the
visual ly chall enged, availability of conputers and relevant software, Braille
books, recorders, recorded course material and | essons, norning breakfast, and
regular visits to the central library of the University for resource nateri al

all help in nmaking themself reliant and efficient. The Shri Autar Krishna

Schol arship for the visually chall enged of Rs 20,000 each is given to 45
students to enpower these young girls. Digitally autonmated library along with
photocopy facility enables all students to use the library and its resources
nore efficiently. 6. To help students redefine their educational goals and
encourage their multifarious talents there are nearly 28 societies and
conmttees for Extra and Co curricular activities. These societies and
committees train students in varied skills such as classical dance, western and

I ndian nusic, creative witing, quizzing, debating and extenpore naking them
sel f confident. Under Special Covid 19 Provisions: Practices which we adopted

| ast year to help students learn in an effective nanner continued this year
too. In addition to those, in the wake of the Covid 19 pandemic, the college

i ntroduced sone new neasures. Although the faculty were already using ICT in
their teaching, no one could anticipate that online teaching will take over

conpl etely and becone the normduring the pandemic. 1. Yet, to battle the
situation faculty effectively, the faculty imediately started using nultiple
platfornms for their online |ectures such as Zoom Skype, and CGoogle Meet and
Cl assroom as soon as the university was closed due to the government initiated
| ockdown. 2. Students were provided with online study material and resources.
3. Students were tested using online tests and tutorials, online assignnents,
whi ch were evaluated and returned in a tinely fashion. Doubts were also cleared
usi ng online class medi unms, WatsApp groups and via enails. 4. Courses which
had Practical exams as a part of their curriculumwere also conducted virtually
and the process was made snpoth and transparent for the students. 5. Interna
Assessnment was cal cul ated online and added to the Coll ege | A Software which
made it easily accessible for the students and hel ped them see their
performance. 6. Although internet posed a problem sonetines, faculty took extra
cl asses and gave students extra tine to help finish their assignnents and ot her
assessnent work. 7. College created a Wb-1ink for E-Resources to nake access
to study material easier for students. http://ww. jdmdu.ac.in/interactive-
classroom htm 8. The University also provided the college with several |inks
to hel p students access information and study nateri al
htt p: // wwv. du. ac. i n/ du/ upl oads/ COVI D- 19/
https://sol.du.ac.in/library/index. php/digitallibrary# tem3
https://sol.du.ac.in/library/index.php/page/ 35 https://nmhrd.gov.in/ict-
initiatives https://swayam gov.in/ https://ww. swayanpr abha. gov.in/
https://ndl.iitkgp.ac.in/ http://epgp.inflibnet.ac.in/ https://ww.e-
yantra.org/ https://spoken-tutorial.org/ http://vlab.co.in/ 9. Once the
University realised that this would be a long drawn process, intensive efforts
were made at all levels, University and Coll ege, to make online teaching nore
effective. 10. The Col |l ege even bought its own Zoom nenbership to hold Staff
meeti ngs, Council neetings, and Wbi nars especially to conduct the

Di stingui shed Speaker Series that were being organised to celebrate the 60th
anni versary of the College. Best Practice Il: 1. Contributing to Environnmenta
Awar eness and Sustaining an Eco friendly Canpus. The college is conscious of




its social and environnmental responsibility and practices it by spreading
envi ronnment al awareness. Apart fromformally teaching students about the
envi ronment, we sensitise our students about how to strike ecol ogi cal bal ance
wi thin the canpus by follow ng these steps: ¢ Installation of Conposting Unit
to manage the waste generated in the coll ege canpus E-waste managenent Unit < A
Rai n Water Harvesting systemto conserve water ¢ Installation of Solar panels
as renewabl e source of power ¢ Making the college a plastic free zone and
reduci ng the use of single use plastic *Switching to LED lights in the whol e
canmpus ¢ More solar lights installed in the canmpus 2. Since the college is
|l ocated in the ecologically fragile region of Delhi Ri dge area, its unique
flora and fauna nust be preserved. The college installed a conposting unit to
manage waste better. Environnental education nekes the students conscious of
how their actions affect the environnment on a daily basis and how they nust
preserve it. A Rain water harvesting systeminstalled in 2003 hel ps the
institution conserve rain water and use it effectively in tines of need. Use of
Solar |ight panels and LED |ights across canpus have hel ped in effective
utilisation of a renewabl e energy resource |Iike solar power by reducing our
dependence on conventional energy sources and decreased the expenditure on
electricity bills. E waste nanagenent is practiced by encouragi ng students to
collect electronic wastes in several bins, which is then sent to the designated
NGOs to facilitate their proper recycling. The college is a plastic free zone
and has considerably reduced its consunption of single use plastic. The coll ege
canteen uses paper straws, cups and plates instead of plastic ones and has
gl ass bottles for soft drinks and colas for students. 3. Avani: Coll ege
Environnent Club is responsible for creating awareness on dangers of using
pl astic and works at making the canpus a plastic free zone. Team Avani in
col l aboration with the Snmart Conpany organi sed a wor kshop ‘ Envi ronment and
Alternatives to Plastic’ to spread the nessage of pronoting plastic free
envi ronment by using green bi odegradabl e bags for waste di sposal. Another such
attenpt was the event ‘Create from Waste’ which pronoted the reusability of
wast e products. Students of Avani along with Upvan, the garden commttee of the
col | ege successfully held the nonsoon plantation drive in August, 2018 to fight
the pressing issue of air pollution in Delhi. The Swachchta Pakhwada activity
was organi sed by the Environnment C ub, Avani in collaboration with the student
menbers fromthe National Cadet Corps (NCC) and the National Service Schene
(NSS) to spread awareness about cleaner and heal thier surroundi ngs. Such
efforts are deened significant by the institution to help students understand
how fragil e our environnent is, and how they nmust work towards restoring
ecol ogi cal bal ance. Special Sanitation Measures were taken by the Coll ege due
to the pandemic. To ensure the health and safety of all concerned, the
Principal set up the follow ng procedures: ¢ Mandatory tenperature checking for
every entry at the college gate, along w th hand-wash facility and di sinfectant
spray. < Provision of nmask, gloves and disinfectant for all enployees ¢ All
wor ki ng areas are sprayed with disinfectant and cl eaned thoroughly tw ce a day
 Availability of alcohol based disinfectants in all work spaces ¢ Mintenance
of social distancing within work space ¢ Spraying of disinfectant by MCD w thin
canpus. ¢ Spraying and foggi ng agai nst nosqui toes Pl ease refer to Annexure
6.5.1 for additional details. (Please see the Green Audit Report 2019-20)

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww. jdmdu.ac.in/sanitisation-neasures-at-JDVC. htni

7.3 — Institutional Distinctiveness
7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and

thrust in not more than 500 words

its founder, which is

JDMC whol eheartedly believes in Gandhi an i deol ogy of



http://www.jdm.du.ac.in/sanitisation-measures-at-JDMC.html

based on principle of equality, including the differently-abled students as
wel | as students hailing fromdifferent parts of the country and foll ow ng
different faiths. The college has ranps for easy novenent of the orthopedically
chal  enged, and an el evator to help them access all the floors. \Weelchairs are
al so available in the college. There are differently-abled friendly toilets on
each floor. The tactiles tiles on the floor as well as the Braille signage have
made nmobility easy for the visually chall enged students. A special roomfor
students called the Equal Opportunities Cell roomis used by themfor |eisure
and to use the conputers available there. An attendant and a Techni cal
assi stant have been appointed to |look after the needs of the differently-abled
students. The coll ege provides the visually challenged students with Braille
books which are available in the college library. They are also provided with
Angel recorders and | aptops with NVDA to facilitate their |earning process.
Conput er classes are al so conducted for them The coll ege organi ses speci al
career counselling sessions for the differently-abled with organi sati ons such
as SCORE Foundati on which enables themto nmake the right career choices. Shri
Aut ar Krishna Schol arship are given annually to differently-abled students who
prove to be meritorious in academ cs. The col |l ege organi ses a special event for
themat the Annual Inter-College Festival: a Solo Singing and | nstrunenta
Musi ¢ Competition. To celebrate its D anond Jubilee Year, a Coffee Tabl e Book
is in the process of conpletion which chronicles the evolution of JDMC over the
| ast sixty years, right fromthe establishnment of the College on 1lst August
1959 by Shri Brij Krishan Chandiwala in the barracks of Rouse Avenue to noving
to its current location in 1962 and its journey to the present. A specia
edition of the College nmagazi ne was rel eased depicting the nmenorable events of
the last sixty years. A short docunmentary filmon the coll ege was nade to
commrenorate the rich history and heritage of the college. The D stingui shed
Speakers Series was organised in which em nent scholars shared their views with
students and faculty nenbers. For each event, saplings were planted in the
honour of the invited speaker . The DSS | ectures were inaugurated by the Hon
Vice President of India, Sh. Venkai ah Naidu on 1st August, 2019 on the
Founder’s Day. Luminaries like Dr. Raja and Radha Reddy, Prof. Irfan Habib, Sh.
Jai ram Ramesh have been sonme of the invitees. Faculty nenmbers of the English
departnent undertook the translation of Bhai Ji's book Dilli Ki Khoj in
English, a book published by the Publication Division in 1964. As a part of
Col | ege outreach activities students of the HDFE departnent, on 6th Cctober,
20119, celebrated the Joy of Gving Wek in collaboration with Robin Hood Arnmny
and went to Gole Market and Kal awati slum clusters.

Provide the weblink of the institution
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8.Future Plans of Actions for Next Academic Year
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Through the process of holistic planning, the 1QAC is working in its nandated
irection of pronoting quality in all spheres of functioning of the institution.
Formal i se setting up of the Centres: - JDMC-1 QAC Centre for Research : To
ronote research culture in the college anong faculty as well as students - JDMC-
QAC Centre for Social Qutreach : To expand the college activities in the field

f extension and community invol venent - JDMC -l QAC Centre for Career

Counsel ling, Career Opportunities and Skill Enhancenment - JDMC-1 QAC Centre for
CGender Equity Studies - JDMC-I QAC Centre for Universal Values and Ethics - JDMC-

QAC Centre for Enployability and Entrepreneurship 2. Creation of the E-Resource

Centre 3. Launch of the E-journal (Blind/ peer-reviewed journal). 4. Conducting
Ski Il Enhancenent Programes for Faculty, Non-Teaching Staff and students 5.
Strengt heni ng the process of teaching-Ilearning by pronoting use of |ICT and

a
P

doption of student-centric pedagogies. 6. Initiating the process of inducting
arents in | QAC thereby increasing the role of parents as stakehol ders 7.

Ensuring Foll owup action on feedback given by External Experts during Acadenic
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Audit. 8. Proposing a new course for undergraduate progranmme, Environmenta
Science (EVS) 9. Initiation of Students Support G oups. 10. Processing of

Appoi ntnents and Pronotions (faculty and non-teaching staff) 11. Fornalise the
Pol i cy docunents of the Students’ Fee Assistance Fund 12. Safety Audit of
Teachi ng and Non-teaching residential conplexes and a follow up. 13. Purchase of:
Vehi cles for the college and Purchase of Kindles for the Library. 14. Continued
repair and renovation of existing structure - Due to the Covid pandenic the
renovati on of the conputer |ab has been del ayed. The new |l ab with 60 conputers is
pl anned and the process for the sane will be initiated. - Energency exit in
keeping with the requirements of the Fire Safety Protocols to be constructed. -
Renovation of the Library. - Additional equipnment for the gym - Solar Lights to

be installed in the Canpus. - Repair and renovation of the Bank in the College
prem ses - Repair of sone toilets in the canpus. - Conpletion of Chhajja repair
work. - Installation of Air purifiers in the major sections of the coll ege,
nostly where there are students. - Construction of the wall around the Hostel and

upgradation of the hostel infrastructure.
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