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Brief Report  

The Internal Complaints Committee (ICC), JDMC, in collaboration with IQAC-JDMC, 
organized a talk on the Prevention of Sexual Harassment (PoSH) Act on April 11, 2025, for 
the teaching and non-teaching staff of the college. 

Ms. Aggarwal discussed the Bhanwari Devi case, a watershed moment that brought the issue 
of sexual harassment to the forefront and highlighted the need for a legal framework to 
protect women at the workplace. The Vishaka Guidelines, laid down by the Supreme Court, 
provided this framework until the enactment of the POSH Act in 2013. 

Ms. Aggarwal explained that the POSH Act provides a comprehensive mechanism for the 
prevention, prohibition, and redressal of sexual harassment at the workplace, and places 
specific duties on employers to ensure a safe working environment for women. 

The talk covered the following key aspects of the POSH Act: 

●​ Definition of Sexual Harassment: The POSH Act provides a broader definition of 
sexual harassment, consistent with the Vishaka Guidelines. 

●​ Definition of Workplace: The Act defines the "workplace" expansively to include 
any place visited by the employee during the course of employment, including 
transportation provided by the employer. 

●​ Internal Complaints Committee (ICC): The Act mandates the constitution of an 
Internal Complaints Committee (ICC) in every organization with ten or more 
employees to inquire into complaints of sexual harassment. 



●​ Duties of the Employer: The Act outlines the duties of the employer, including 
providing a safe working environment, displaying the policy against sexual 
harassment, conducting awareness programs, and assisting the ICC in the inquiry. 

●​ Inquiry Procedure: The Act lays down a detailed procedure for conducting inquiries 
into complaints of sexual harassment, including timelines and principles of natural 
justice. 

●​ Relief and Compensation: The Act provides for various reliefs to the aggrieved 
woman, including interim relief, and recommends appropriate action against the 
respondent if the allegation is proved. The Act also empowers the ICC to recommend 
compensation to be paid by the respondent to the aggrieved woman. 

●​ Non-Compliance: The Act also specifies penalties for non-compliance with its 
provisions. 

The talk aimed to create awareness among the staff about the PoSH Act and the importance 
of preventing sexual harassment in the workplace. Throughout the talk, Ms. Aggarwal 
encouraged an interactive environment by engaging with the staff through thought-provoking 
questions and discussions. 

The feedback from the attendees was overwhelmingly positive.  
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